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VISION
To provide a world class  
Sacred Heart education, 
featuring:

A co-educational  
Early Learning Centre

A co-educational  
Junior School  
(Barat-Burn)

A Girls’ Senior Day  
and Boarding School

Junior School Athletics Carnival

“For the sake of one child, 
I would have founded 

the Society.” 
- St Madeleine Sophie Barat
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GOALS OF SACRED 
HEART EDUCATION
 y A personal and active faith in God

 y A deep respect for intellectual values

 y Building community as a Christian value

 y A social awareness which impels to action

 y Personal growth in an atmosphere of wise freedom.

MISSION 

To live the vision  
of our Foundress,  

St Madeleine Sophie Barat, 
by educating the heart  
and mind of each child.

Procession of the Lanterns
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SCHOOL MOTTO:
One heart, one mind in the 

Sacred Heart of Jesus

LEARNING 
AND 

TEACHING

ENGAGING 
WITH OUR 

INTERNATIONAL 
SACRED HEART 

NETWORK

CELEBRATING  
A DYNAMIC  

AND DIVERSE 
COMMUNITY

OUR SCHOOL 
ENVIRONMENT

GROWING  
SACRED HEART 

EDUCATORS

ENHANCING 
STUDENT 

WELLBEING

GOVERNANCE

Student Leadership Inauguration Ceremony

VISION
5 SACRED HEART GOALS

MISSION
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“Those who have to educate them to something 
higher have an idea of what they want; they 
must believe in the possibility of every mind 
and character to be lifted up to something 
better than it has already attained; they 
themselves must be striving for some higher 
excellence, and must believe and care deeply 
for the things they teach.

… let us not rest on our beautiful past.”

- Janet Erskine Stuart, RSCJ (1857 - 1914)

Senior School Student - Sophie Barclay Sophie Barclay on her family’s property at Nyngan
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OUR DISTINCT SACRED 
HEART ADVANTAGE

WE WILL STRENGTHEN OUR POSITION  
IN THE FOLLOWING WAYS:

Unique model  
of stewardship

 y Continue to collaborate with Sophia Education 
Ministries (Sophia) to develop our response to the 
mission, strategy and fiduciary responsibility for 
the School

 y Continue to embed mission within key structures 
and personnel

 y Continue to maintain and develop our unique 
Sacred Heart heritage

 y Continue to implement initiatives to develop full 
responsibility for our environment

Maintaining high 
standards of Governance

 y  Continue to develop effective compliance and 
risk mitigation

 y  Continue to explore effective reputation 
management strategies

 y  Continue to embed the 10 child safe standards

Continue to provide a 
school safe environment

 y  The Board leads by example in all areas; student 
centred, wise considered decisions, deep faith, 
philanthropic support; and with a focus on building 
and strengthening the KRB community.

GOVERNANCE

North West Equestrian Expo, Coonabarabran
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GROWING SACRED  
HEART EDUCATORS

OUR DISTINCT SACRED 
HEART ADVANTAGE

WE WILL STRENGTHEN OUR POSITION  
IN THE FOLLOWING WAYS:

Formation and 
celebration of staff as 
Sacred Heart Educators

 y  Provide opportunities for staff to be formed in the 
mission of the Society of the Sacred Heart

 y  Embed Justice Peace and the Integrity of Creation in 
the school

 y  Further develop spiritual formation for lay Sacred 
Heart educators

Attract and retain  
quality staff

 y  Develop and implement leadership programs to 
enhance capacity within our staff

 y  Continue to commit to and expand the professional 
learning and network opportunities for staff

Build the capacity  
of middle leaders

 y  Assess current structures and provide appropriate 
professional learning for those in leadership positions

Focus on culture, 
relationships and 
inclusivity

 y  Continue to strengthen the sense of belonging within 
our community where staff feel valued, informed, 
respected and empowered 

 y  Streamline information systems to enhance effective 
communication

A culture of shared 
pedagogical practice

 y  Enhance opportunities for staff to share their 
knowledge and skill

A K-12 educational 
context

 y  Continue to provide authentic opportunities for cross-
campus curriculum and student wellbeing interaction.

Junior School Students in the Science Laboratory
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ENHANCING  
STUDENT WELLBEING

OUR DISTINCT SACRED 
HEART ADVANTAGE

WE WILL STRENGTHEN OUR POSITION  
IN THE FOLLOWING WAYS:

Students continue to know 
that they are loved by God 
and show that love to others

 y  Offer innovative and unique programs for spiritual 
development

 y  Continue to offer liturgical and retreat experiences 
that empower students to reflect and grow in their 
relationship with self, God and others

Students are inspired to lead 
with their heart and mind

 y  Further develop a culture of love for self, others 
and our environment

All students receive an 
education which develops 
confidence, compassion 
and resilience 

 y  Continue to innovate in order to provide ongoing 
and personalised Academic Care

 y  Continue to embed Positive Education across 
the school

 y  Ensure every student is known both inside and 
outside the classroom

A diverse, cohesive 
community brought about by 
genuine relationships which 
include a co-educational 
Early Learning Centre and 
Junior School, a Girls’ Senior 
day and boarding School 
including international, 
rural, local and indigenous 
students.

 y  Create meaningful opportunities and forums 
to empower student voice and promote 
transformative student agency.

 y  Continue to provide mentoring opportunities for 
students and alumnae

 y  Continue to build opportunities to aid students in 
their transitions within and beyond school

 y  Create a deeper appreciation and celebration of 
cultural diversity 

 y  Develop and implement effective programs for 
students to gain a rich awareness of themselves 
and their place within the broader community 

A high quality and broad level 
of expert care that caters to 
the all-round wellbeing of the 
boarders in our care.

 y  Provide boarders with 24-hour access to nursing 
and psychologist services.

Artwork by Ho Ching Cheng
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LEARNING AND 
TEACHING

OUR DISTINCT SACRED 
HEART ADVANTAGE

WE WILL STRENGTHEN OUR POSITION  
IN THE FOLLOWING WAYS:

Our educational philosophy 
is to know every child and 
provide for them holistically

 y  Continue to enhance the teaching and learning 
opportunities in all key learning and co-
curricular offerings

 y  Continue to develop best practice in supporting 
and catering for the needs of all learners

Our educational philosophy 
centres on the academic 
growth and care of each child

 y  Maintain quality, rigorous assessments with 
a focus on feedback for continual growth and 
improvement

 y  Provide effective reporting to demonstrate 
individual student growth

 y  Continue to develop and nurture a growth 
mindset in our learners 

We seek best practice in 
developing learners for a 
future world

 y  Continue to grow and improve best practice 
learning and teaching through evidence-based 
research, collaborative learning communities, 
professional learning opportunities and 
regular feedback

 y  Continue to develop best practice co-education 
pedagogy in the Junior School

 y  Continue to enhance and build students’ 
creativity, critical reflection, communication, 
compassion and collaboration through the 
application to authentic, current and real-world 
issues and experiences

 y  Commit to utilising innovation and technology 
to best support Teaching and Learning

 y  Embed innovative assessment, feedback and 
reporting practices

We develop and acknowledge 
excellence and growth

 y  Continue to develop learners who seek 
personal best in their learning

An outstanding Early Learning 
Centre (ELC) celebrating the 
Reggio Emilia Philosophy 
of education

 y  Continue to develop links between the Early 
Learning Centre and Junior School.

Senior School Swimming Carnival
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ENGAGING WITH OUR  
INTERNATIONAL SACRED 

HEART NETWORK

OUR DISTINCT SACRED 
HEART ADVANTAGE

WE WILL STRENGTHEN OUR POSITION  
IN THE FOLLOWING WAYS:

We belong to our 
International Sacred 
Heart network comprising 
150 sister schools across 
42 countries

 y  Continue to strengthen our international Sacred 
Heart network for students and staff

We belong to the 
Australia-Asia-NZ 
network of Sacred Heart 
Schools

 y  Develop collaborative learning program 
opportunities  for students

 y  Offer more opportunities for staff to contribute to 
and present at International/National Sacred Heart 
School conferences

 y  Ensure students are globally engaged and 
culturally confident

 y  Continue to respond to the social justice needs of 
our international Sacred Heart network

 y  Provide/create opportunities for our students to 
study through International providers of education.

Chile

Brazil
Peru

Colombia

Puerto RicoMexico

United States

Canada

Spain

Ireland
England

Scotland
Belgium

France

Germany
Poland

Austria
Italy

Malta

Egypt

Uganda
Kenya

India

Korea Japan

Taiwan

Australia

New Zealand

Senior School Students in the Year 12 Learning Hub
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CELEBRATING A DYNAMIC  
AND DIVERSE COMMUNITY

OUR DISTINCT SACRED 
HEART ADVANTAGE

WE WILL STRENGTHEN OUR POSITION  
IN THE FOLLOWING WAYS:

We are committed to 
building servant leadership

 y Continue to educate and model for our school 
community the importance of service and action

Our communities are 
based on love and 
inclusivity

 y  Continue to implement community engagement 
strategies so parents, staff, students and alumnae 
communicate, respect and value each other in the 
most productive way possible

 y  Devise and implement a parent program that 
promotes the values and culture of KRB, and 
facilitates the parent-school partnership for the 
education of the students

 y  Foster a culture of diversity in the school community

Philanthropy is a valued 
and acknowledged 
component of our 
community and culture

 y  Continue to strengthen our culture of philanthropy 
so all generations contribute to and give back to the 
School

 y  Gain philanthropic support for the redevelopment of 
the Junior School, recognising the importance of the 
foundational years in education

We actively seek to cross 
new frontiers

 y  Continue to foster a culturally diverse community 
– with a focus on local, rural, indigenous and 
international environments through enhanced 
communication, engagement and outreach

We have alumnae 
who celebrate strong 
connection to community 
and to one another

 y  Develop a stewardship program for alumnae and 
past parents

 y  Develop more opportunities for young alumnae to 
be engaged in social justice projects

Commit to growing an 
authentic co-educational 
context in Junior School

 y  Continue to invest in the co-educational 
development in the Junior School.

Drama Production - The Light Turns Blue
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OUR SCHOOL  
ENVIRONMENT

OUR DISTINCT SACRED 
HEART ADVANTAGE

WE WILL STRENGTHEN OUR POSITION  
IN THE FOLLOWING WAYS:

Our outstanding school 
situated on an iconic 
location

 y  Continue to develop outstanding contemporary 
facilities in the masterplan

 y  Strategically plan to raise $5 million towards the 
Junior School Development

 y  Develop a comprehensive, practical approach for 
utilisation of the campus

Our commitment to 
sustainability

 y  Investigate the use of harbour transport by school 
ferry for students and staff to enhance the KRB 
transport offering that currently exists

Our commitment to 
continuous improvement

 y  Implement programs that improve operation efficiency

Wild Time Bush
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“Let us leave  
acts behind us, 
not just words”

- Madeleine Sophie Barat


