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1. A MESSAGE FROM KEY SCHOOL BODIES
FROM THE PRINCIPAL
As a school of the Sacred Heart, Kincoppal – Rose
Bay strives to educate both the hearts and minds of
our students. We support and encourage them to
find their own voice, to develop their special gifts and
talents and become the very best people that they
can be. All schools of the Sacred Heart throughout the
world are connected by this educational vision that
stems from that of the Founder of the Society of the
Sacred Heart, St Madeleine Sophie Barat. This vision is
articulated in the goals of a Sacred Heart education:

As well we were committed to maintaining strong
communication with our parents and guardians during
this period. Our technology was not only useful for
remote learning but was a tool that enabled parents to
connect with the School for live updates, and maintain
stronger connections to their children’s academic
and cocurricular activities. We also saw a great effort
from KRB alumnae to meet through virtual events,
something that was completely new to many of our
members.

1.	A Personal and Active Faith in God

Our students demonstrated tremendous agility during
this year, not only through continuing their academic
study, but also in their personal and social lives.
Many events became virtual events, such as sporting
activities, debating, music and social awareness
programs. Our student leaders prepared videos
and virtual activities, including KRB’s Got Talent, the
Remote Sports Program, Year 7’s “All in this together”
video and the Barat-Burn Fun Fine Art Friday’s photo
re-creations. These not only demonstrated the spirit
within our school community but also the creativity of
our students and staff.

2.	A Deep Respect for Intellectual Values
3. The Building of Community as a Christian Value
4.	A Social Awareness which Impels to Action
5.	Personal Growth in an Atmosphere of Wise
Freedom.
Our Sacred Heart Focus Goal for 2020 was ‘A Deep
Respect for Intellectual Values’. We were completely
unaware of how this goal, already so much an inherent
part of our community, would guide us to overcome
the challenges we would face individually, as a
community and even globally this year.
The Goal was reflected in the way in which we as
a School responded to the challenges we faced
due to COVID 19. Our students, staff and parents
demonstrated an ability to creatively solve problems
and work together to continue to provide the best
possible learning experiences for all students. We
experienced a sense of unity from all members of our
community as we worked together in a difficult time
to focus on our primary goal, to deliver education
at the highest standard within a safe, nurturing and
empowering environment.
Our goals during the transition were to provide
outstanding learning opportunities. We were one of
the first schools to launch an online learning platform
which we used as a main tool for learning during
lockdown. This gave us a smooth transition into
remote learning. We also focused on caring for our
community. Our teachers prioritised personal care for
each individual, to ensure our students were keeping
up academically, and coping with the changes
emotionally. We also organised individual phone calls
with older alumnae to ensure everyone was safe,
healthy and had access to any services they needed.
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We also witnessed the emotional maturity within our
boarding community, with some of our international
and interstate students separated from their family for
up to a year.
Connection between parents and staff was even
stronger in 2020 and we were grateful to all our
parents, many of whom took on the role of supervisors
during the lock down period, mostly while also
fulfilling their own work commitments. A number also
participated in a Think Tank which provided us with
critical feedback to develop and execute the activities
and to assist us in achieving goals.
2020 certainly taught us that we as a School can
provide opportunities to develop intellectual values.
It also encouraged us to connect more virtually with
our international network. With KRB being one of 144
schools over 41 countries, there is more opportunity
for us to develop our programs and initiatives with our
sister schools.
Maureen Ryan
Principal

FROM THE SCHOOL BOARD
2020 has been a very different year to the one we had
anticipated. Yet the core values and goals of personal
growth, the development of an active faith, respect
for intellectual values, a commitment to community
and an awareness of those who are marginalised, have
remained as our focus. Madeleine Sophie’s words
“Courage and Confidence” have remained at the
forefront of all we have done.
In 2020 Australia and NSW experienced drought,
bushfires and floods and we are now living in very
different times, due to COVID-19. These challenges
have been met with confidence and courage by the
School Board, the Principal and her Leadership Team.
The year saw us navigating the ways we have dealt
with COVID-19 in our School and the commitment
throughout that time and during the lockdown in
NSW, to continue to provide education of the highest
quality through the Remote Learning platform. We
appreciated the input of our parents that helped the
KRB staff to provide a quality teaching and learning
environment, to ensure that each student could
achieve his or her best, both while at School and in
learning from home.
It is clear from the positive parent and student
feedback we received over the past year that
through a combination of their hard work, adoption
of technology, flexibility, and creativity, the staff have
clearly demonstrated our 2020 Sacred Heart Goal, ‘A
Deep Respect for Intellectual Values’. This factor was
reinforced from the feedback from the parent survey,
conducted in October, where parents commended
the School for its academic programs, communication
and leadership.

No doubt we will be further challenged in the near
future, but the Board and I remain convinced of the
quality and commitment of all facets of the KRB staff
to respond in a manner characterised by a Sacred
Heart Educator.
One of the significant developments in 2020 was the
approval by the School Board for the submission of
the State Significant Development Application (SSDA)
for the development of the Junior School Masterplan
and future developments to the Senior School. This
is an historical time for KRB as we move forward
with what will be an exciting phase in the School’s
development and its focus on continuing to provide a
world class education.
We continued to work with Sophia Education
Ministries who are responsible for maintaining and
developing the three Sacred Heart Schools in Australia
– Kincoppal-Rose Bay, Sacre Coeur in Melbourne and
Stuartholme School in Brisbane, to ensure that we
continue to offer the best education possible to our
students.
The Class of 2020 achieved some outstanding
academic results and demonstrated resilience in the
way they dealt with the very different year that they
experienced. The Class particularly demonstrated
a diversity of achievements in areas of Visual arts,
Drama and Design and Technology. The Jean Marie
Flynn Year 12 Learning Hub continued to provide a
wonderful learning environment for the Year 12 Class
of 2020 where they had opportunities to collaborate
and support each other and work closely with staff.
Mark Sinclair
Board Chair

2020 Annual Report

3

FROM senior school students 2020
As a Year 12 student this year, I reflect on what has
been quite a challenge. COVID-19 certainly impacted
the way 2020 has unfolded but as a School, we
have ensured to remain strong to our true values:
community and care. While there have definitely been
trials, tribulations and many tears along the way, the
most important lesson we have learnt is that we are
not alone on our journey.
I personally feel fortunate and blessed to have been
a Kincoppal-Rose Bay girl. To be part of a school
community that is so committed to developing wellrounded individuals who can take their place as
informed, principled and engaged members of society.
I felt the School worked extremely hard to provide a
caring and nurturing environment that supports each
individual’s growth and development in all areas of
their well-being. I was encouraged to take a broad
view of the world, to participate fully in community
life both within and beyond KRB’s walls, to actively
pursue equality and justice and step into every day
with hopeful engagement and optimism. Each year
group is connected in a way that enables us to deal
with every challenge we face. Collectively, there is not
much that KRB year groups cannot achieve.
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As Head Girl, I felt the responsibility to give back and
return the guidance, care and advice I received in
the junior years of high school. In my senior years, I
made a conscious effort to share my experiences with
the younger girls, whether it be friendship issues or
subject selection dilemmas. I hope it was helpful to
them, and of course, I hope they pass it on when it’s
their turn. It was so rewarding to me because we had
the chance to get to know each better and develop an
informal mentoring relationship.
It has been a privilege to lead this community. My
journey has been filled with friendship, Cor Unum
spirit, a sense of gratitude, love of learning and a
desire to strive to live by the 5 Sacred Heart goals.
Olivia Wood
Head Girl 2020/2021
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2. CONTEXUAL INFORMATION ABOUT THE SCHOOL
CHARACTERISTICS OF THE STUDENT BODY
Kincoppal - Rose Bay School is a Catholic ELC - 12
independent school, with a co-educational Early
Learning Centre and Junior School, and from Years
7-12, girls only in day and boarding, for country,
international and local students. As a Sacred Heart
school, it is part of a global network of 150 schools in
41 countries. Sacred Heart (Sacre Coeur) education
focuses on the development of the whole person
— both heart and mind — within a personalised
community context. The five goals of Sacred Heart
education encourage students to think wisely and

deeply, act with justice and value community highly.
Kincoppal - Rose Bay takes a personalised approach
to learning, tracking progress to ensure continued
intellectual and social development. An academically
rigorous program provides diverse opportunities
through a broad co-curricular program and many
global opportunities. Our HSC results demonstrate
the high level of achievement gained as a result of
our systematic focus on academic rigour with a nonselective intake of students.

EARLY LEARNING CENTRE
ELC, our co-educational Early Learning Centre is
comprised of Sophie’s Place Long Day Care (3 and 4
year olds) and the Joigny Centre Term Time (4 year
olds). This is where our youngest students take their
first steps on their learning journey. Our ELC program
is influenced by the approaches used in Reggio Emilia
and the philosophies of the Forest Schools. Along
with our strength in the five goals of Sacred Heart
education, the Joigny Centre and Sophie’s Place
have created spaces where children are inspired,
captivated, engaged and provoked both indoors and
out in nature. Sophie’s Cottage is home to our 3 and 4
year old Long Day Care students who are encouraged

to marvel at life, delight in the real and the imagined
and engage hands-on with nature and the “wild”. The
children are inspired by authentic interests and are
actively encouraged to wonder, dream, invent, enquire
and question. The Joigny Centre term time provides
a calm and nurturing environment that is a place of
wonder, discovery and leaning where eager thinkers
and explorers make connection with conceptual and
concrete research projects. Key to our program is
the belief that the children have so many wonderful
curiosities and theories about the world and we want
them to explore them all. Students can then seek
entry from ELC to Kindergarten.

JUNIOR SCHOOL (K-6)
Our co-educational K-6 Junior School provides
students with a warm and nurturing environment to
confidently explore their interests and talents. Through
co-education we break gender stereotypes. Girls learn
to value healthy risk-taking behaviours and humour
that boys bring to the learning environment. Boys
learn to value the strong work ethic and importance
of building relationships that girls bring to the learning
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environment. Every child learns they are unique
and we are determined that they become the best
version of themselves, with our goal of transformative
education. Key aspects of the Junior School include:
Specialist teachers in Languages, Music, Science,
Library and PD/H/PE; Extensive and vibrant cocurricular program; Diverse Learning Programs; social
justice and community emphasis.

SENIOR SCHOOL (YEARS 7-12)
Guided by the five Sacred Heart goals, we work with
each individual student to develop her into a global
citizen committed to service. We are committed
to knowing every student and providing for them
holistically. To encourage the academic growth of
each child, we follow principles of individual care and
seek best practice models of learning and support.
Key aspects of our Senior School are: high academic

standards; outstanding Academic Care Program;
personalised notebook program; global student
exchange opportunities; exceptional co-curricular
opportunities; after school Homework Centre and
Extended Day Program. The majority of our students
go onto a wide range of options at tertiary level with
the majority receiving their first choice option for their
tertiary studies.

BOARDING
The boarding school accommodates up to 150
boarders between a Year 7 - 11 house and a separate
Year 12 house. Approximately sixty five percent come
from rural and regional NSW. Twenty per cent of the
boarders have an international background with many
from Asian countries, in addition to various other
countries worldwide. Reflecting our foundations in
France, European students come for shorter periods
of a semester to one year, to experience Australia.

Students from the Sydney area comprise the balance.
The Year 12 Sheldon House with a 40 bed capacity
has a residential model with the Head of the House
and an Assistant Head of House living in quarters
within the boarding house. This is a highly progressive
model for a girls’ boarding school.
Further information is available on the ACARA My
Schools website: www.myschool.edu.au/

STUDENT BREAKDOWN

ELC- YEAR 6

Boys

Girls

70

365

YEAR 7-12

559

BOARDERS

115

FULL FEE PAYING OVERSEAS

25
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3. STUDENT OUTCOMES IN STANDARDISED
NATIONAL LITERACY & NUMERACY TESTING
2020 NAPLAN RESULTS
There was no NAPLAN National Assessment Program
in 2020 due to COVID-19

4. SENIOR SECONDARY OUTCOMES (STUDENT ACHIEVEMENT)
2020 SCHOOL CERTIFICATE OR ROSA GRADES STAGE 5
The Record of School Achievement or RoSA is a
cumulative credential from NESA for students in Years
10 and 11. The RoSA lists all mandatory and additional
Stage 5 courses and, where applicable, Stage 6
courses completed by the student, along with the
grade awarded. The RoSA credential also lists any
courses commenced but not completed. NESA issues
the formal RoSA credential to students who satisfy the
eligibility requirements when they leave school.
•

 en (10%) KRB Year 10 students attained a Grade
T
A in all Stage 5 courses (10 courses).

•

 eventy-Six (76%) KRB Year 10 students attained a
S
Grade A in 6 or more Stage 5 courses.

•

 wenty-Two (22%) KRB Year 11 students attained a
T
Grade A in 10 or 11 units of Preliminary courses.

•

 hree (3%) KRB Year 11 attained a Grade A in 12 or
T
more units of Preliminary courses.

The following graphs show KRB students’
performance compared to the State performance by
percentage of (A-E) grades in the Stage 5 courses
English, Mathematics and Science over the last 4
years:

KRB ROSA Grades Stage 5 English 2017-2020
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KRB ROSA Grades Stage 5 Mathematics 2017-2020

KRB ROSA Grades Stage 5 Science 2017-2020
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2020 HIGHER SCHOOL CERTIFICATE RESULTS
Class of 2020
The Year 12 class of 2020 included a broad range
of student abilities reflecting the fact that we are an
academically non-selective school

The HSC Class of 2020 achieved a total of 127 Band 6
or E4 out of 498 examinations sat (26%). This placed
the School 56th (compared to 36th in 2019) in the
State.
The SMH also publishes the school rankings for
English and Mathematics.

•

86 total students

•

33 boarders (38%)

•

3 Indigenous graduates

English as a Second Language and English Standard:
14th

•

7 EALD graduates

English Advanced, Extension 1 and Extension 2: 16th

• 11 Mathematics and Mathematics Extension 1
Accelerated students
Sydney Morning Herald Position of School
The SMH school ranking is based on the number of
Band 6 or E4 the students achieve as a percentage of
all examinations sat.

Mathematics General 2: Top 69
Mathematics Extension 1 and 2: Top 66
Value Add or Growth
•

In 2020, 71% of the students reached or exceeded
the value added benchmark {77%}.

•

 students exceeded this benchmark by a
2
significant margin

2020 Annual Report
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Place in State

•

 pproximately 19% of our students gained an
A
ATAR (Australian Tertiary Admissions Rank) over
95

•

1% gained an ATAR over 99

•

 he Distinction in Studies Award Winner/Dux of
T
the Class of 2020 was Natasha Ong with an ATAR
of 99.95

Natasha Ong (Year 11), Mathematics 2U, 1st
Natasha Ong Economics, 5th
Natasha Ong English Advanced, 16th
Natasha Ong English Extension 1, 7th
State All Round Achievers
The All-Round Achievers Merit list acknowledges
students who have achieved in the highest band (6 or
E4 for Extension subjects) in 10 or more of their units
of study.

The graph below shows the percentage of students
in the HSC Class of 2020 who attained an ATAR in the
various ranges 90-100, 80-89, 70-79 and less than 70.
Hsc Class 2020 Atars
90-100

In 2020 there were 4 students who attained this result:

80-89

Genevieve Ball

70-79

Ariane Charruyer-Pouw

<70

Eloise North
Natasha Ong
There were an additional 4 other students who were
close to this result but just missed out as they attained
Band 6/E4 in 9 of their units of study.

15%
27%

14%

ATAR
The Australian Tertiary Admission Rank (ATAR),
formerly the University Admission Index (UAI) is not
given to schools, but directly to the students. The
school relies on students reporting their final ATAR to
the school for its records.
•

41%

 pproximately 41% of our students gained an
A
ATAR (Australian Tertiary Admissions Rank) over
90

The following graph shows the percentage of Kincoppal-Rose Bay students candidature in each UniScore
bracket over the last six years. UniScores are estimates of the ATAR as schools are not given formal information
about each student’s performance on the Australian Tertiary Admission Rank (ATAR)
KRB ATAR 2015-2020
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Individual Course Performance
There were a number of highly successful course performances in 2020.
We were particularly pleased with the performance of KRB students in the following courses, with high
percentages of students achieving in the top two bands.
Subject

Total Candidates

Total Band 5+6

% Band 5 and 6

State Total % Band 5+6

German Continuers

1

1

100%

64.62

Music 2

1

1

100%

87.79Ω

Spanish Beginners

1

1

100%

40.77

English Extension 1

15

15

100%

92.54

Italian Beginners

6

6

100%

45.77

English Extension 2

3

3

100%

82.40

Design and Technology

11

11

100%

47.19

Legal Studies

9

9

100%

39.40

History Extension

7

7

100%

76.06

Music 1

1

1

100%

64.06

Software Design and Development

1

1

100%

37.37

English Advanced

49

48

98%

63.31

Visual Arts

20

19

95%

64.73

Drama

11

10

91%

47.16

Mathematics Extension 1

22

20

91%

74.25

Economics

9

8

89%

51.30

Mathematics Extension 2

5

4

80%

83.86

Physics

5

4

80%

40.36

Chinese and Literature

4

3

75%

68.39

Modern History

23

17

74%

37.13

Chemistry

11

8

73%

42.86

Geography

6

4

67%

41.50

Ancient History

3

2

67%

33.29

French Extension

3

2

67%

81.19

Mathematics

32

21

66%

52.46

PDHPE

20

13

65%

34.19

Business Studies

25

16

64%

34.91

Studies of Religion 2

68

41

60%

43.64

Japanese Beginners

5

3

60%

35.16

Community and Family Studies

15

9

60%

33.53

The Design and Technology, Drama, Music and Visual
Arts students performed extremely well.
SHAPE Nomination (Design and Technology)
•

Jordyn Brassel Nominated

•

Sophie Byrne Nominated

•

Elizabeth McGrory Nominated

•

Emma Mellick Nominated

•

Sophie Melrose Nominated

OnStage
•

Sofia Muollo Selected

ArtExpress
•

Jiahe (Gloria) Lu Nominated

•

Eloise North Nominated

•

Emilie Oayda Selected
2020 Annual Report
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The table below shows student performance as percentages in Bands 5 and 6 (E3 and E4 Extension) by subject
versus the state-wide performance for 2016-2020.

Subject

2020
Total Band 5-6 %
or E3-4 Ext

2019
Total Band 5-6 %
or E3-4 Ext

2018
Total Band 5-6 %
or E3-4 Ext

2017
Total Band 5-6 %
or E3-4 Ext

KRB

State

KRB

State

KRB

State

KRB

State

Ancient History

67

33

75

35

100

36

67

36

Biology

55

31

44

31

72

37

75

39

Business Services

0

25

33

31

Business Studies

64

35

100

33

83

37

66

36

Chemistry

73

43

76

46

44

42

74

43

Chinese & Literature

75

68

100

70

100

70

100

67

Chinese Background

NA

NA

NA

NA

NA

NA

NA

NA

Chinese Continuers

NA

NA

100

79

100

87

67

80

Chinese in Context

NA

NA

100

90

NA

NA

NA

NA

Community & Family Studies

60

34

60

36

NA

NA

NA

NA

Design & Technology

100

47

89

47

100

47

100

43

Drama

91

47

93

44

86

42

62

42

EALD

57

26

80

23

50

25

82

25

Economics

89

51

73

52

60

46

100

49

English Advanced

98

63

94

62

100

63

94

64

English Extension 1

100

93

100

94

100

95

100

93

English Extension 2

100

82

100

80

100

71

100

77

English Standard

50

11

59

12

78

15

43

16

French Continuers

25

64

65

65

67

64

44

66

French Extension

67

81

80

83

80

82

83

93

Geography

67

42

90

43

50

43

58

42

History Extension

100

76

100

77

100

79

100

80

Indonesian Beginners

NA

NA

0

52

NA

NA

NA

NA

Indonesian in Context

NA

NA

100

44

NA

NA

NA

NA

Italian Beginners

100

46

83

33

50

41

89

35

Japanese Beginners

60

35

100

43

100

45

75

40

Japanese Continuers

NA

NA

100

60

100

61

NA

NA

Japanese in Context

NA

NA

100

78

NA

NA

NA

NA

Korean Beginners

NA

NA

100

57

100

60

NA

NA

Legal Studies

100

39

88

41

80

44

92

44

Mathematics

66

52

55

49

64

52

97

53

Mathematics Extension 1

91

74

100

80

96

80

94

82

Mathematics Extension 2

80

84

80

86

50

85

100

84

Mathematics General/Standard 2

56

25

39

24

57

27

66

25

Modern History

74

37

97

39

85

42

73

39

Music 1

100

64

100

66

100

65

86

65

Music 2

100

88

NA

NA

100

91

NA

NA

PDHPE

65

34

47

31

70

33

32

31

Physics

80

40

57

37

29

34

60

34

Science Extension

NA

NA

100

68

NA

NA

NA

NA

Software Design and Development

100

37

NA

NA

NA

NA

NA

NA

Studies of Religion I

44

43

53

46

54

37

57

50

Studies of Religion II

60

44

73

45

55

41

75

46

Visual Arts

95

65

90

63

100

53

94

55

5. teacher PROFESSIONAL LEARNING,
ACCREDITATION & QUALIFICATIONS
Staff Professional Learning
Teacher professional learning at Kincoppal Rose-Bay
School really changed in terms of delivery in 2020.
The COVID-19 pandemic and the pivot to remote
learning for students also impacted on the focus and
delivery of teacher professional learning.
1.

Externally provided professional learning changed
to a virtual delivery mode. In some aspects this
was very positive as it allowed staff more flexibility
to attend quality offerings that were offered in
locations outside the Sydney Metropolitan Area.
This enabled more staff to access these offerings

2.

There was a greater provision of high quality free
Professional Learning offered to staff in a remote
platform which enabled further engagement in
areas of interest.

3. The opportunity to network and build quality
teacher relationship was reduced during 2020
as physical distancing and the access of staff
from other schools prevented real interaction.
Electronic platforms did not provide the best
means of building strong teacher networks.
Whole staff professional learning involved two key
areas of focus in 2020. The first was the ability of
staff to engage with the newly adopted Learning
Management System ASPIRE and other digital
education platforms as well as the conferencing
platform Zoom in order to provide effective remote

learning for students at KRB. As a boarding school
this was crucial in being able to deliver material as our
lockdown periods were extended for this group.
Secondly, staff engaged with Professor Michael
Anderson to stimulate thinking about the 4Cs of
Transformative Learning at our Curriculum Staff day in
July 2020. Focusing on communication, collaboration,
creativity and critical reflection, this day enabled staff
to focus on creativity and its role in promoting good
student learning.
The Teacher Accreditation status of KRB teachers
remained high in 2020. The School has one Highly
Accomplished teacher. Two Conditional and two
Provisional teachers, are working towards their
accreditation as proficient teachers. The balance of
staff, 106 teachers, at KRB are classified as Proficient
Teachers.
Level of accreditation

Number of Teachers

Conditional

2

Provisional

2

Proficient

106

Highly Accomplished
(voluntary accreditation)

1

Lead Teacher
(voluntary accreditation)

0

Total number of teachers

1111

6. WORKFORCE COMPOSITION
Workforce Composition 2019 (Head Count)

Female

Male

Teaching

96

15

Non-Teaching

50

18

There are no identified indigenous on staff.
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15

7. STUDENT ATTENDANCE & RETENTION RATES & POSTSCHOOL DESTINATIONS IN SECONDARY SCHOOLS
ATTENDANCE POLICY
•

If a Senior School student is sick and unable to
attend school a parent must inform the Student
Services Officer by phone (02 9388 6023) or
email: studentservices@krb.nsw.edu.au before
8.30am. An email confirming the absence is sent
to Student Reception as soon as possible. This
explanation is recorded on the student’s file.

•

Students must attend school punctually. If a
student is late for school they must sign in at
either Senior School Student Reception or Junior
School Reception. If the parent is aware that the
student is going to be late, the parent should
inform the Senior School Student Services Officer
or Junior School Reception.

•

If a Junior School student is sick and unable to
attend school a parent must inform Junior School
Reception by phone (02 9388 6080) or email:
juniorschool@krb.nsw.edu.au before 8.30am. A
note confirming the absence must to be given to
the Class Teacher when the student returns to
school.

•

No student may leave school grounds during
school hours except with written permission from
a parent and approval from the Year Co-ordinator
or Director of Students in the Senior School or
Head of Junior School. Students must sign out at
either Senior School Student Reception or Junior
School Reception before departure.

•

If parents are away from home for more than a few
days, the Director of Students or Head of Junior
School should be notified in writing and the name,
address and phone numbers of someone to act
for parents must be provided.

Whole School Attendance Rate 95.6%  Individual Year
Group Attendance %
Year
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Attendance

Whole School Retention Rate 91.7% Individual Year
Group Retention %
Year

Attendance

Kindergarten

95%

Kindergarten

93%

1

97%

1

93%

2

97%

2

83%

3

97%

3

95%

4

96%

4

88%

5

95%

5

96%

6

97%

6

78%

7

95%

7

96%

8

95%

8

89%

9

93%

9

96%

19

95%

19

92%

11

95%

11

95%

12

95%

12

100%
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2020 Kincoppal – Rose Bay Graduate Destinations Survey
Institutions 2020

Courses 2020

24% UTS

Commerce / Business / Economics – 17%

17% University of Sydney

Medical, Nursing & Allied Health – 16%

7% UNSW

Arts & International Studies – 8%

6% ANU

Science, English & Mathematics – 8%

5% UNE

Communications & Media – 8%

3% Notre Dame

Law Combined – 8%

3% Regional NSW (including Wollongong,
Newcastle and Canberra University)

Design & Architecture – 4%

3% Other colleges

Criminology & Criminal Justice  – 2%
Music & Theatre  – 2%
Education - 1%

3%

3%
Music & Theatre

3%

Design & Architecture
Medical, Nursing & Allied Health

5%

24%

Criminology & Criminal Justice
Law Combined
Science, English & Mathematics

6%

Communications & Media
Arts & International Studies
Commerce / Business / Economics

7%

Education

17%

1%
2%

2%
4%

UNSW

17%

ANU
UTS

8%
24%

University of Sydney
UNE
Notre Dame
Regional NSW (including Wollongong,
Newcastle and Canberra University)

8%

Other colleges

16%
8%
8%
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8. ENROLMENT POLICY
1.

2.

Applications for enrolment may be made at
any time by the parent/carer(s) of students to
commence at Kincoppal - Rose Bay School.
Applications should be fully completed on the
Application Form and accompanied by relevant
documentation as outlined on the checklist. An
Application for Admission does not constitute
acceptance by KRB of a student’s enrolment.
Students enrolling at the School for the first
time in ELC should be three years old by 31
March of the year of commencement or five
years old in Kindergarten by 31 March of year of
commencement, except with discussion with
Head of Junior School at interview. Age for entry
to Year 7 should be discussed with Admissions
staff, prior to submission of Application, on an
individual basis.

3. Offers of place are only made in writing by the
Principal or Deputy Principal following family
interview. The School will base any decision about
offering a place to a student on a range of factors
including:
•

•

 ongruence of values with the School based on
C
the goals of Sacred Heart education. Based on
these goals parent/carer(s) express a Statement
of Interest on the Application Form and discuss at
interview.
Family relationship with the School

i	Attitudes, values and priorities that are compatible
with the School’s mission and ethos
ii	Sibling of a current or ex-student
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iii	Sibling of a current or ex-student;
iv	Parents attended the School
The Student
i	The contribution that the student may make to the
School, including the co-curricular activities
ii	The student’s reports from previous schools
or prior to school e.g. the NSW Department of
Education’s Transition to School Statement
The School
i	Ability to meet the special needs or abilities of the
student
Other consideration
i	Order of receipt - when the application to enrol is
received by the School
4.	The School will interview parent/carer(s) and the
student before offering a place. Parent/carer(s)
and age appropriate students are encouraged to
attend a KRB Information Morning at the School
prior to interview.
5.	The School has an absolute discretion in
determining the weight of each of the factors it
takes into account in determining whether to offer
a place for the student.
6.	Continued enrolment at the School is dependent
upon the student making satisfactory academic
progress, attending consistently, and the student
and the parent/carer(s) observing all behavioural
codes of conduct and other requirements of the
School.

9. OTHER SCHOOL POLICIES
Student Welfare and Anti-Bullying (Summary)
Positive Peer Relations (Anti-Bullying) Policy is to
ensure that all members of the School community
enjoy a safe and supportive School environment.
This policy aims to: identify bullying behaviour;
acknowledged that all students, their families and
Kincoppal – Rose Bay School Staff have rights
and responsibilities; processes for preventing and
responding to bullying; encourage a community

approach towards dealing with bullying behaviour.
The policy aims to protect the following student rights:
•

To feel safe

•

To learn

•

To be respected

•

To be valued

Student Discipline – Behaviour Management Policy (Summary)
Kincoppal-Rose Bay School is committed to creating
a caring school climate based on Christian ideals
and values. The School encourages the growth
and development of the whole person – spiritually,
intellectually, psychologically and socially – and aims
to instil a deep sense of empathy and sensitivity
towards the needs and feelings of others. All members
of the school community have the right to be treated
with respect and dignity and learn and work in a safe
and supportive environment. These principles stem

from the five goals of Sacred Heart education:
1.	A Personal and Active Faith in God
2.	A Deep Respect for Intellectual Values
3.	The Building of Community as a Christian Value
4.	A Social Awareness which impels to action
5.	Personal Growth in an Atmosphere of Wise
Freedom

Reporting Complaints and Resolving Grievances (Summary)
The purpose of this policy is to ensure that students,
parents/guardians and other external complainants
can raise matters of concern, lodge complaints and
have them dealt with and responded to efficiently.
Employees of Kincoppal-Rose Bay School are
responsible for managing the resolution of enquiries,
concerns, complaints and disputes lodged by
students, parents/guardians and members of the
community. Staff will make every effort to resolve all
enquiries, concerns and disputes promptly and in
accordance with procedural fairness/ natural justice
principles.
When managing a complaint or appeal, the School
seeks to ensure
•

Student well-being is the first priority

•

Procedural fairness is offered to all parties

•

 hat all persons in the school community are
T
treated with respect and courtesy

•

 hat information is provided to the School
T
community about how and where to complain and
to make the process as simple and accessible as
possible

•

That confidentiality is maintained as appropriate

•

 he process is accessible to all parties and there is
T
a commitment to cooperation by School Staff

•

 hat the subject of the complaint is informed of its
T
substance

•

 hat the School will keep records of complaints
T
and the information collected in the complaints
resolution process.

•

 he process of complaints and appeals are
T
available to all parties and there is a commitment
to cooperation by all staff.

The policy also refers to Whistleblower complaints
and the separate complaints procedure for Overseas
Students
The full text of these policies is available by contacting
the School. They also are published on our website or
in our Student Diary.
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10. SCHOOL DETERMINED PRIORITY AREAS FOR IMPROVEMENT
Focus Area

Action Plan

Evidenced by End of 2020

Prepare for NESA 5 Year
Registration and Accreditation
Process focused on:
Best Practice Education for
Students K-12

Senior School
Junior School
Boarding School

School was granted another 5 years
registration and accreditation by NESA in
June 2020.

CRICOS delivery
Teacher Accreditation
Authority
Commit to growing an authentic
co-educational context in Junior
School

Appointment of a Boys’ Sport
Coordinator

Increased retention of boys in Barat Burn
was evidenced in 2020.

Focus on culture, relationships
and inclusivity

Streamline information
systems to enhance effective
communication

A new communications platform was
adopted across the School to enhance
communication for all staff, parents and
students.

Unique model of stewardship

Continue to embed mission
within key structures and
personnel

Mission has been enhanced through
formation activities at all levels throughout
the School, via meeting structures.

All students receive an
education which develops
confidence, compassion and
resilience

Ensure every student is known
both inside and outside the
classroom

Enhanced Academic care, particularly
during periods of COVID- lockdown with
increased personal interaction in a remote
platform.

We seek best practice in
developing learners for a future
world

A diverse, cohesive community
brought about by genuine
relationships which include a
co-educational Early Learning
Centre and Junior School, a
Girls’ Senior day and boarding
School including international,
rural, local and indigenous
students
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Appointment of the
Coeducation Coordinator

Commit to utilising innovation
and technology to best
support Teaching and
Learning
Embed innovative assessment,
feedback and reporting
practices

Create a deeper appreciation
and celebration of cultural
diversity

Kincoppal – Rose Bay School Of The Sacred Heart

Use of ASPIRE in 2020 to provide digital
enhancement to teaching and learning
programs across the school

Appointment of the Head of Global
Citizenship and Education to the School
Leadership team.
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11. INITIATIVES PROMOTING RESPECT & RESPONSIBILITY
POSITIVE EDUCATION
Underpinning the eductionl experience of all students
and staff at KRB is positive education. Based on the
work of Seligman (2009), it is defined as “education
for both traditional skills and for happiness. This
approach aims to ensure that the emotional and
academic needs of students are met, allowing
students to achieve a greater sense of wellbeing and
happiness.
At KRB we attempt to achieve student wellbeing by:
•

resilience, gratitude, positive relationships, positive
emotion, and the identification of personal
strengths
•

teaching students the concept of the ‘growth
mindset’ (Dweck, 2007), where students are
encouraged to view their skills and knowledge as
changeable through effort

•

working with students to set personal and
academic goals, and supporting students in
achieving and reviewing these goals.

actively teaching aspects of positive psychology
through our Academic Care Program, including:

Academic Care at KRB
The P – 12 Academic Care Program at Kincoppal –
Rose Bay facilitates both the personal and academic
care of students.
This Program utilises a positive psychological
approach in order to achieve student wellbeing. In
particular the Academic Care Program has a focus
on the concepts of gratitude, the identification of
personal strengths, and the development of positive
relationships, positive emotion, leadership skills, and
resilience.
In the Junior School, students work through a specially
designed Academic Care Program on a weekly
basis with their classroom teacher. This program
incorporates issues such as understanding self,
recognising good and bad behaviour, being friendly,
making friends, and working with others.
In addition, issues such as bullying and cyber safety
are also explored.

In the Senior School, students meet daily with their
Pastoral Mentor for mentoring and monitoring, and
fortnightly in order to undertake an extensive Pastoral
Care Program.
In order to cater for the varying developmental phases
of students across their secondary schooling, the
Pastoral Care Program is based on the following
conceptual framework:
•

Year 7 & 8: Understanding of Self

•

Year 9 & 10: Understanding of Self in Relation to
Others

•

Year 11 & 12: Understanding of Self in Relation to
the World

The Pastoral Care Program is firmly based on the
Sacred Heart Goals and is delivered through a variety
of structured activities including guest speakers and
presentations. In 2020 it was heavily influenced by the
School goal of a Deep Respect for Intellectual Values.

Camps & Retreat Program
Retreats, camps and other external activities
complement the in-school program. The range of
experiences offered by the School ensures that
students are extended spiritually, emotionally,
intellectually and physically.

Within the Boarding School pastoral care is a strong
focus. All boarding students are allocated to a
boarding house and the Head of House, who works in
both the day and boarding school is proactive in the
academic and pastoral care of the students.

The retreats, camps and external activities program
were heavily impacted in 2020 by the COVID
pandemic. Our programs pivoted to in-school day
programs following the same principles but the
overnight component was removed.

Within the boarding house, all new students are
allocated a buddy when they enter KRB Year 7 and 9
students are allocated a Year 12 buddy who supports
them while in the boarding and day school.
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In 2020 this program was impacted by the COVID
pandemic where Year 12 students remained separate
to the other students within the boarding house in
order to create an academic bubble to ensure the
minimum potential exposure to COVID-19.

The Boarding SRC play and integral role in the
enhancing the wellbeing of all girls in the boarding
school.
The senior leadership consists of the Head Boarder,
the Head of the Boarding SRC and the three house
captains. Two year groups representatives are chosen
to complete the leadership team.

INITIATIVES PROMOTING RESPECT & RESPONSIBILITY
Using constructive and positive feedback as a way of
supporting student improvement
Supporting students in all aspects of their lives.
At KRB we want students to achieve a /an:

•

Understanding that skills are nurtured and
developed, and do not exist as a set of
unchangeable attributes

•

Sense of connectedness to the school and the
broader school community

•

Sense of happiness, both at school and in their
everyday lives

•

•

Sense of their core strengths and their ability to
develop new strengths

Belief that they are capable of achieving whatever
they set their minds to achieving

•

Greater understanding of self, resulting in higher
selfesteem and resilience.

TRACKING & MONITORING STUDENT PROGRESS
A student tracking system ensures that co-curricular
participation is monitored by the student’s classroom
teacher, Pastoral Mentor, Year Co-ordinator and
Director of Students. The linking of this tracking
system to academic performance ensures that
the whole child is both developed and supported

by the school as fundamental to the Academic
Care program. Through the Cocurricular and
Accomplishment programs, students will develop
a range of skills aimed at the growth of confident,
independent learners.

NEW STUDENTS
Transition & Orientation Programs
The Transition and Orientation Programs at KRB aim
to ensure the smooth transition of students in the
Senior School.
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1.

The Transition Program is for new students
entering Year 7 and focuses on such things as
planning and organisational skills, and making and
accepting new friends.

2.

The Orientation Program is for all new students
7–12. This program focuses on removing the
anxiety of starting at a new school by introducing
students to their Year Coordinator and other
important people involved in their life at school.
Students go on a tour of the school grounds and
buildings, and are introduced to the Sacred Heart
philosophy of the School. On Orientation Day
students are also introduced to a Student Mentor
who will meet them on their first day of school

Kincoppal – Rose Bay School Of The Sacred Heart

and assist in the transition phase of starting life at
a new school. Boarding students are also invited
to stay for the night after Orientation Day for a
boarding experience. In 2020 the transition and
orientation occurred with amendment due to the
COVID pandemic. The element of the program
that was removed was the overnight stay in the
boarding school.
KRB also offers a Big Sister/Little Sister program. As
part of this program all students in Year 7 are assigned
a ‘Big Sister’ in Year 8. These students maintain
this relationship with their Big Sister/Little Sister for
the remainder of their time at KRB. Boarders are
supported through their transition to boarding through
the City/Country families’ project.

3.	The transition to Senior School Program is
designed to assist our Year 6 students with
a sense of continuity and connectedness as
they begin their secondary schooling. Year 6
students are given an overview of the Senior
laptop program and an introduction to the Year 7
Mathematics course by Senior teachers. Sessions
on planning and organisational skills and social
transition skills are also presented by the School
Counsellor.
4.	In the Early Learning Centre the Transition
Program focuses on familiarising the students
with the Kindergarten classroom and routines in
preparation for the students commencing their
junior school education. The students participate

in an extensive program that involves participating
in the following;
•

English, Music and Art lessons in the Kindergarten
room

•

Attending Junior School Assembly Monday and
Friday mornings

•

Joining the Kindergarten students for lunchtime
eating and play

5.	The Junior School Orientation Program is for
all new students K – 6. Students visit the Junior
School and are introduced to peers in their grade.
Each new student is introduced to his/ her buddy
who will meet them on their first day of school and
assist them in their transition to KRB.

MENTOR PROGRAM
Starting at a new school can be a very daunting
experience. A new student most likely does not know
anybody, nor do they know their way around or what
to do at certain times. For this reason all new students
are assigned a student mentor on their entry into KRB.
A mentor can help new students settle in by being
a contact person, a source of advice and a friendly
face. In order to become a mentor KRB students must
undertake a Mentor Program.

communication, empathy, initiative
•

To become aware of how people feel and what
their needs may be

•

To feel success through helping others

Goals of the Mentoring Program – For New Students
•

To feel happy, safe and secure in a new school

•

To feel connected to the KRB school community

Goals of the Mentoring Program – For Mentors

•

To make new friends

•

To develop skills in helping other people

•

•

To develop leadership skills, such as good

To complete a successful transition to a new
school.

STUDENT LEADERSHIP
Developing leadership skills is an important part of
a Sacred Heart education. In order for students to
contribute meaningfully to society they must first be
able to speak and act with confidence and conviction.

Across the School there is an active Student
Representative Council that meets regularly.

Kincoppal – Rose Bay is committed to developing
students who can reflect this idea. The development
of leadership skills is not just confined to formal
leadership positions; instead all students are
encouraged to be leaders. Opportunities for
leadership may take place in the classroom, on the
sporting field or as a mentor to other students.

•

Model the Way – Show others what is expected of
them

•

Inspire a Shared Vision – Set a direction in which
others want to follow

•

Create Challenges – For yourself and others

•

Enable Others to Act – Create a team and work
together

•

Lead by the Heart – Be passionate about what you
are doing!

Formal student leadership positions acknowledge
the importance of service to the School and the
community.

KRB Leadership Framework

This includes the need to act as agents of change
by raising awareness of global issues such as the
environment and social justice. Students at Kincoppal
– Rose Bay are encouraged to become future leaders
in society who can address these concerns.
2020 Annual Report
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Year 6 Student Leadership Model
In 2020, a new model of Year 6 leadership was
introduced. The new model celebrates each Year
6 student’s leadership strengths and builds their
leadership capacity through a structured program.
After engaging in two leadership workshop days, the
Year 6 students nominate their passion areas and form
leadership teams that take responsibility for growing
an area of the school. The teams include:

•

Environment

•     STEM

•

Literature

•     Wellbeing

•

Creative Arts

•     ICT

•

Communications

•     House

•

Spirit

Specific Initiatives in 2020
2020 was an unusual year for KRB with COVID-19
restrictions dictating that whole school gatherings and
mixing activities between year groups were not best
practice in terms of physical distancing. As a boarding
school, this was a necessary action. I did however limit
opportunities to build community.
Sacred Heart Day
This whole School activity was postponed until Term
3 and became activities for individual year groups
across the School. Whilst the fundraising component
was withdrawn due to its transactional nature, it
became an opportunity for year groups to know each
other better.
NAIDOC Week
The Junior School celebrated NAIDOC Week by
engaging in activities that celebrated Indigenous
perspectives. Some of the activities included learning
about the craft of dreaming stories, painting artworks
inspired by elders, learning the language of our
Indigenous people.
Helping Hearts
Helping Hearts raises money for families in need in
our immediate community. Students contribute to this
fundraising opportunity.
Project Compassion
Project Compassion Lenten appeal involves students
learning about Caritas Australia and how this charity
greatly supports those in need. During the season of
Lent, students donated money to their class Project
Compassion boxes.
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Winter Appeal
Students in the Senior School contributed strongly
to the St Vincent de Paul Winter appeal, providing
food, toiletries, blankets and money to this well-known
charity.
Justice, Peace & the Integrity of Creation
(JPIC) Program
This formal program is specifically organised by Year
9 to increase awareness around social justice and
environmental issues. Guest speakers and activities
are organised to stimulate the students’ involvement
in this key focus area for the School.
Positive Behaviours for Learning
Positive Behaviours for Learning (PBL) is a framework
that was introduced to students from Kindergarten to
Year 6. The purpose of this program is to make clear
the expectations for students to ensure they are able
to thrive in a safe, supportive and positive learning
environment. In their first lesson, the students were
explicitly taught how to move around the school in a
safe manner. In their second lesson, the students were
explicitly taught how to wear their uniform correctly
and with pride. These skills are being reinforced
daily by Junior School staff. In promoting respectful
behaviours, students create meaningful connections
with their peers, learn the value of self-respect, and
maximise their learning time.
Behaviour Management
In 2020, the Behaviour Management procedures for
Barat-Burn students was reviewed. The revised plan
includes explicit details for students, staff and families
on negative behaviours, how they are identified as
minor or major, and the consequences for managing
such behaviours. The procedures centre around
restorative behaviours as a means of engaging
students in reflection.
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12. PARENT, STUDENT & TEACHER SATISFACTION
KRB engaged with students and parents in terms
of an extensive and formal survey process to gauge
satisfaction with the educational experience at the
School. KRB used MMG Education to conduct the
surveys so that it could use their benchmarked scale
of independent schools to give meaning and purpose
to the returned data. The School felt that it was
important to gain both parent and student data at the
end of a year that had presented challenges such as
remote learning and the temporary suspension of key
activities such as sport and cultural activities.
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The data that was returned in December from the
student survey indicated that overall satisfaction on
the MMG scale was very high at KRB. Students in
Years 5-12 were formally surveyed for this data.
The data that was returned in November from the
parent survey indicated that overall satisfaction on the
MMG scale was very high at KRB. There was a parent
response rate of above 50% for this survey.
In 2020 KRB introduced a Culture and Values
Committee, this group takes a proactive stance
to work with staff in terms of the cultural needs of
teaching and support staff to ensure satisfaction
within the workplace.

13. SUMMARY FINANCIAL INFORMATION
2020 Recurrent/Capital Income
2020 Recurrent/Capital Income

Amount

Percentage

Fees & Private Income

30,115

85%

State recurrent grants

1,541

4%

Commonwealth recurrent grants

2,923

8%

939

3%

Other capital income

3%

4%
8%

35,518

85%
Commonwealth recurrent grants
Fees & Private Income
Other capital income
State recurrent grants

2020 Recurrent/capital Expenditure

2020 Recurrent/Capital Expenditure

6%

Amount

Percentage

Salaries/allowances and related expenses

22,324

62%

Non-salary expenses

11,430

32%

Capital expenditure

2,387

7%

36,141

32%
62%

Non-salary expenses
Capital expenditure
Salaries/allowances and related expenses
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