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FROM THE PRINCIPAL
As a school of the Sacred Heart, Kincoppal – Rose Bay 
strives to educate both the hearts and minds of our 
students. We support and encourage them to find their 
own voice, to develop their special gifts and talents and 
become the very best people that they can be. All schools 
of the Sacred Heart throughout the world are connected by 
this educational vision that stems from that of the Founder 
of the Society of the Sacred Heart, St Madeleine Sophie 
Barat. This vision is articulated in the goals of a Sacred 
Heart education:

1. A Personal and Active Faith in God 
2. A Deep Respect for Intellectual Values 
3. The Building of Community as a Christian Value 
4. A Social Awareness which Impels to Action 
5. Personal Growth in an Atmosphere of Wise Freedom.
Our Sacred Heart Focus Goal for 2019 was ‘Personal 
Growth in an Atmosphere of Wise Freedom’. This enabled 
all at Kincoppal-Rose Bay to think about what it is we wish 
to work on or develop over this year. It also reminded us 
of the importance of fostering wise freedom and the ability 
to discern best outcomes and decisions for us and for our 
family and school, year level etc. We saw this Goal lived 
out by the Year 12 Class of 2019. Each student grew in 
her self awareness and the rich discovery of who she is 
and who she seeks to become as the years unfold. This 
same belief in each and every person was modelled and 
lived out throughout this year. Our focus goal enabled 
each member of our school community to work on his or 
her own personal growth and sense of accountability and 
responsibility. As well, the atmosphere and the culture that 
we create is so important within our Sacred Heart Schools. 
Our culture is what enables us to be at our best and the 
opportunities that come from it, must be in total alignment 
with our Sacred Heart values. 

Many initiatives were introduced as part of this focus goal. 

1. Barat-Burn
An emphasis was given to co-education in Kincoppal – 
Rose Bay’s Junior School, Barat-Burn. Girls were given 
opportunities to develop healthy risk-taking behaviours and 
the boys were encouraged to gain a strong work ethic and 
build relationships with each other and the girls.  

Barat-Burn Scholarships were established with the decision 
to offer 30 scholarships over three years. From this, 17 
recipients were offered a place at Barat-Burn in 2020.

2. KRB Boarding School
In order to maintain and encourage diversity, the Principal 
travelled to Beijing, Shanghai and Hong Kong to meet with 
current and prospective families.

The School established a new partnership with the Smith 
Family to welcome more indigenous students into the 
KRB community. The School also introduced a new staff 
position, an Indigenous Student Liaison Officer.

The Principal, Director of Boarding and one of the Heads 
of House, visited a number of country families in Moree, 
Walgett, Gurley Station, Belatta, Tamworth, Nundle and 
Scone. The staff were here able to see first hand the impact 
of the drought and the struggle this has presented on many 
KRB families.

In 2019 the School decided to re-allocate named 
scholarship funds to help those KRB families in rural 
communities. The School continues to ensure that fee 
increases are kept to a fiscally responsible level for both 
day and boarding families. 

Senior School
Programs in the Senior School focused on the importance 
of enabling each girl to find her voice, her place in her 
school and they provide her with a platform to showcase 
her talents. Opportunities were also offered to test each 
girl’s comfort zone and build her confidence through trips 
like the Antipodean trip to India, Arnhem Land, Bowraville, 
the exchange opportunities through the International 
Sacred Heart network, and others offered within the school 
calendar.

As well, sporting opportunities, including equestrian 
racing at Coonabarabran, participation in music, drama, 
debating, the Global Scholars program, Mathematics 
and Science competitions, Visual Arts and TAS creations, 
and the Festival of Speech were all ways that each student 
was able to develop confidence and leadership qualities. 
All students were also called to action in response to 
numerous social justice programs and initiatives.

Community
We continued to provide many opportunities to come 
together as a community in 2019. Every group which 
makes up KRB - our students, staff, current and past 
parents and past students - are an integral part of our 
School. We offered a number of activities in which each of 
these can be involved. Many members of our community 
have commented on the strong sense of friendship that 
they experience at KRB, and we are grateful to all those 
who have assisted with the events we have held in 2019.

Maureen Ryan 
Principal
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FROM THE SCHOOL BOARD 
2019 has marked many significant changes at Kincoppal – 
Rose Bay School. At the same time the charism, ethos and 
values which are at the core of Sacred Heart education, 
remain the same. 

In my second year as Chairman of the KRB Board, I have 
become even more aware of the many aspects of the 
School, all of which complement and contribute to its 
success. Each aspect focuses on advancement and growth, 
while ensuring the ethos and values remain the same.

One of the significant changes in 2019 has been for 
the Sisters of the Society of the Sacred Heart. After an 
extensive process of discernment and along with approval 
from the Vatican, a decision was made to transfer the 
ownership of and responsibility for the three Sacred Heart 
schools in Australia and the School Companies, from the 
Trustees of the Australian/New Zealand Province of the 
Society of the Sacred Heart, to a newly instituted body 
known as the Sophia Education Ministries.

The Mass held in the KRB Chapel at KRB on Sunday 5 
May acknowledged the extraordinary work of the Sisters of 
the Society, who had enabled thousands of children from 
Queensland, New South Wales and Victoria to experience 
a Sacred Heart education. 

Lynette Toohey rscj, Provincial of the Society in turn 
acknowledged the support of the Sophia Formation group 
who was highly instrumental in preparing the transfer, 
the Implementation Committee and those who had been 
asked to be part of the Sophia Education Ministries, Peter 
Pritchard, Chair, Rita Carroll rscj, Elizabeth McClintock, 
David O’Donnell, Marie Leech, and Jacquie Shanahan.  

Sophia Education Ministries will now continue to maintain 
and develop the three Sacred Heart Schools in Australia 
– Kincoppal – Rose Bay, Sacre Coeur in Melbourne and 
Stuartholme School in Brisbane as true to the vision and 
mission of the Society of the Sacred Heart. The School 
Board will work closely with Sophia Education Ministries 
to ensure that this occurs and that we continue to offer the 
best education possible to our students.

The 2018 HSC cohort celebrated excellent academic 
results, and this is testament to the hard work of all staff 
and the commitment of the students to each achieve her 
personal best. The new Jean Marie Flynn Year 12 Learning 
Hub has provided a wonderful learning environment 
for the Year 12 Class of 2019 and here they have had 
opportunities to collaborate and support each other and 
work closely with staff. My sincere thanks to all those in the 
KRB community who have supported the building of this 
project through generous donations.

In 2019 we were delighted to acknowledge the award of 
an Order of Australia to Sister Mary Shanahan rscj, for 
her services to tertiary education and mentoring young 
people. One of the forms of acknowledgement is through 
a perpetual scholarship to be set up in Sisterr Shanahan’s 
name for a future day student entering Year 10 or Year 
11. My sincere thanks to all those who have already 
contributed to the Scholarship.

Mark Sinclair 
Board Chair
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FROM SENIOR SCHOOL STUDENTS 2019
As a Year 12 student this year, we faced perhaps one 
of the most daunting challenges of our high school life 
– the HSC. And while there have definitely been trials, 
tribulations and many tears along the way, the most 
important lesson we have learnt is that we are not alone on 
our journey. Bucket loads of support came our way, from 
teachers and students and of course, our families.

I personally feel fortunate and blessed to have been 
a Kincoppal – Rose Bay girl. To be part of a school 
community that is so committed to developing well-
rounded individuals who can take their place as informed, 
principled and engaged members of society. I felt the 
School worked extremely hard to provide a caring and 
nurturing environment that supports each individual’s 
growth and development in all areas of their well-being. 
I was encouraged to take a broad view of the world, to 
participate fully in community life both within and beyond 
KRB’s walls, to actively pursue equality and justice and step 
into every day with hopeful engagement and optimism. 
Each year group is connected in a way that enables us to 
deal with every challenge we face. Collectively, there is not 
much that KRB year group cannot achieve. 

 As Head Girl, I felt the responsibility to give back and 
return the guidance, care and advice I received in the 
junior years of high school. In my senior years, I made 
a conscious effort to share my experiences with the 
younger girls, whether it be friendship issues or subject 
selection dilemmas. I hope it was helpful to them, and of 
course, I hope they pass it on when it’s their turn. It was 
so rewarding to me because we had the chance to get 
to know each better and develop an informal mentoring 
relationship. 

It has been an honor to lead this community. My journey 
has been filled with friendship, Cor Unum spirit, a sense of 
gratitude, love of learning and a desire to strive to live by 
the five Sacred Heart goals.

Ella Cusack 
Head Girl 2018/2019

Since stepping into leadership as the 2019/2020 
leadership team, as a collective we understood our 
desired legacy was to contribute to a community in a 
way that was felt by all. This desire has driven each of us 
and informed all of our decisions throughout our time 
as leaders. Beginning with Wellness Week in Term 3 of 
2019, led beautifully by Eliza Laundy (Head of Student 
Wellbeing), we centred activities around the values of 
compassion, inspiration, self-nurture and diversity, aiming 
to create a week that highlighted the need of being kind 
and inclusive in our everyday lives. Next came the launch 
of the Class of 2020’s theme for leadership: 2020 Vision. 
The theme of 2020 vision embodies having an unwavering 
focus and clarity on the person you need to be in order to 
achieve your goals, and ultimately to reach your potential. 
Since stepping into the leaders of the school, we as Year 
12’s have strived to build a community that allows KRB 
girls to have the courage to step into their best self. And 
it is through the launch of the 2020NEWS initiative that 
we have begun highlighting the brilliance and potential 
that makes up the KRB community. It is a news initiative 
for students, run by students, with an aim to connect all 
KRB students throughout the years, through laughter and 
entertainment. A range of achievements, upcoming events 
and reminders are collated into a short video and released 
to students fortnightly.

Moving towards the final weeks of Term 4, 39 students 
from the 2020 cohort participated in the ‘KRB Girls 
Cut Curls’. Led brilliantly by Miki Kennedy (Head of 
International Students), and whole heartedly supported by 
our entire year group and the wider school community, we 
raised upwards of $25,000 to be donated to the Children 
Cancer Institute. It was this display of such willingness and 
unconditional support that defines what it is to be a KRB 
student. 

This start to our leadership has been something we will 
forever be grateful for. Nothing can stop the strength and 
perseverance of the students, staff, teachers and parents 
that make up the KRB community and we look forward to 
2020 as we continue our leadership. 

Paris Mir  
Head Girl 2019/2020
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FROM JUNIOR SCHOOL LEADERS 2019
When we both were writing this, we had to reflect on all 
of the past events of Year 6, some challenging but mostly 
it has been a fun and exciting year. With those challenges 
we have been able to grow as a Year 6 community and 
become closer by facing these problems. It has been such 
an honour and a great responsibility for us to have been 
voted School Captains this year, we have made some 
amazing memories and have learned so much.

When we reflect on our year, how can we go past Sacred 
Heart Day? The day was filled with Cor Unum spirit, love 
and fun. On Sacred Heart day it is time for us to stop, relax 
and reflect on the Cor Unum values and having a Sacred 
Heart. As well as having fun with all the activities, we get 
to show people how big a Sacred Heart KRB has. Both of 
us really enjoyed Sacred Heart Day and all of the festivities 
like the fair and the Notrecure singing competition. Book 
Week is another favourite memory, where we found our 
personal secret powers. This helped us to see that powers 
look different in everyone, and we all have the ability to be 
powerful in our own way. We were lucky to work alongside 
Ms Bottrell and the Library committee to host some of the 
book week events and make the week of reading as fun as 
possible with dressing up and the book fair.

Looking back, another highlight would have had to 
be leadership camp. We were taught when to step up 
as leaders and also step back and let others lead. We 
formed bonds and grew as leaders with other leaders from 
Aloysius; Sacrecure; Xavier College; Riverview and Loreto 
Kirribilli. We have made some really good friends! It helped 

us make the Barat-Burn community a better place and was 
beneficial for all of us and is a true example of growing in 
an atmosphere of wise freedom.

Having a social awareness which impels to action is an 
important part of our school life. There have been many 
fundraisers Barat-Burn has done to help others. Flip Flop 
Friday is a favourite of the junior school students, where we 
donate our old school shoes to people who can’t afford to 
buy them. Crazy sock day is great too, where the money 
is donated to Catholic mission for children in Guana. 
Our Cor Unum leaders give up their lunchtimes to sell ice 
blocks for the Helping Hearts foundation.

Just being in Year 6 has been a highlight for us, the funny 
appearances Mr Walsh makes that always puts a smile 
on all of our faces, the tricky puzzles like Figure it Out 
Friday that give us laughs and challenges, the exciting and 
interesting excursions that our teachers plan where we 
learn so much and bring our lessons to life. And of course 
Year 6 camp where we learned to face our fears and build 
our teamwork skills - and see our teachers sleep in tents! 
After all this, it is sad to part with Barat Burn but we know 
we will always have these experiences, memories and 
lifelong friends with us for the rest of our lives. But most 
importantly, we will always have the Barat-Burn community 
in our pocket and know we always have a place where we 
are welcome. What a great year we have had.

Charlotte Field and Christopher Gardiner
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2. CONTEXUAL INFORMATION ABOUT THE SCHOOL

CHARACTERISTICS OF THE STUDENT BODY
Kincoppal – Rose Bay School is a Catholic ELC –12 
independent school, with a co-educational Early Learning 
Centre and Junior School, and girls only in day and 
boarding, for country, international and local students, 
from Years 7–12. As a Sacred Heart school, it is part of a 
global network of more than 145 schools in 44 countries. 
A Sacred Heart (Sacre-Coeur) education focuses on the 
development of the whole person – both heart and mind 
– within a personalised community context. The goals of 
a Sacred Heart education encourage the students to think 
wisely and deeply, act with justice and value community 
highly. Kincoppal – Rose Bay takes a personalised 
approach to learning, tracking progress to ensure 
continued intellectual and social development. The school 
offers an academically rigorous program providing diverse 
opportunities through a broad co-curricular program and 
many global opportunities. Our HSC results demonstrate 
the high level of achievement gained as a result of our 
systematic focus on academic rigour. 

EARLY LEARNING CENTRE 
Our co-educational Early Learning Centre (ELC) is 
comprised of Sophie’s Cottage Long Day Care (3 and 4 
year olds) and the Joigny Centre Term Time (4 year olds). 
This is where our youngest students take their first steps 
on their learning journey. Our ELC program is influenced 
by the approaches used in Reggio Emilia, the goals of 
Sacred Heart Education and the philosophies of the Forest 
Schools. Sophie’s Cottage is home to our 3 and 4 year old 
Long Day Care students who are encouraged to marvel 
at life, delight in the real and the imagined and engage 
hands-on with nature and the “wild”. The children are 
inspired by authentic interests and are actively encouraged 
to wonder, dream, invent, enquire and question. The 
Joigny Centre is a calm and nurturing environment during 
term time where learning is naturally and creatively 
embedded within play, discovery and investigation. Key to 
our program is the belief that the children have so many 
wonderful curiosities and theories about the world and we 
want to explore them all. The Joigny Centre is inspired by 
the minds and playfulness of every child. Their innocence, 
energy and independent views of life provide amazing 
opportunities for learning, exploring and making meaning 
of the world around us. Students can then seek entry from 
ELC to Kindergarten. 

JUNIOR SCHOOL (K – 6) 
Our co-educational Junior School provides students 
with a warm and nurturing environment where they can 
confidently explore their interests and talents. It is an 
environment that encourages all students to take risks, 
move beyond their comfort zone, build self-confidence and 
enable students to celebrate strong academic achievement 
with support and encouragement. Key aspects of the 
Junior School include: Specialist teachers in Languages, 
Music, Science, Library and PD/H/PE; Extensive and vibrant 
co-curricular program; Gifted and Talented and Learning 
Support Programs; Social justice and community emphasis. 

SENIOR SCHOOL (YEARS 7–12) 
Our senior students flourish both personally and 
academically in their senior years. Key aspects of our 
Senior School are: high academic standards; outstanding 
Academic Care Program; personalised notebook program; 
global student exchange opportunities; exceptional co-
curricular opportunities; after school Homework Centre. 
The majority of our students go onto a wide range of 
options at tertiary level with almost 100% receiving their 
first choice option for their tertiary studies.

BOARDING 
The boarding school operates at or near capacity year 
round, with up to 150 boarders in a Year 7 – 11 house 
and a separate Year 12 house. Seventy percent come 
from rural and regional NSW. Twenty per cent of the 
boarders have an international background with many 
from Asian countries, in addition to various other countries 
worldwide. Reflecting our foundations in France, European 
students come for shorter periods of a semester to one 
year, to experience Australia. There is strong demand for 
boarding places, including students from the Sydney area 
who comprise about 10%. The Year 12 Sheldon House 
with a 40 bed capacity has a residential model with the 
Head of the House and an Assistant Head of House living 
in quarters within the boarding house. This is a highly 
progressive model for a girls’ boarding school. 

See ACARA My Schools website:  
http://www.myschool.edu.au

STUDENT BREAKDOWN

BOYS GIRLS

ELC- YEAR 6 67 368

YEAR 7-12

   BOARDERS

   FULL FEE PAYING OVERSEAS

   INDIGENOUS

565

135

28

8



92019 ANNUAL REPORT

3. STUDENT OUTCOMES IN STANDARDISED NATIONAL 
LITERACY AND NUMERACY TESTING

2019 NAPLAN RESULTS
The National Assessment Program – Literacy and 
Numeracy (NAPLAN) assesses all students in Australian 
schools in Years 3, 5, 7 and 9.

KRB students performed extremely well compared to both 
the State and Statistically Similar Schools. 

2019 HIGHLIGHTS:

Year 3:

• 92% of students in the top two bands for Reading
• 92% of students in the top two bands for Grammar 

and Punctuation
• 86% of students in the top two bands for Writing
• 81% of students in the top two bands for Spelling

Year 5:

• 68% of students achieved greater than or equal to 
expected growth in Grammar and Punctuation

• 68% of students achieved greater than or equal to 
expected growth in Writing

• 74% of students in top two bands for Reading

Year 7:

• 75% of students greater than or equal to expected 
growth in Numeracy

• 66% of students greater than or equal to expected 
growth in Reading

Year 9:

• 74% of students greater than or equal to expected 
growth in Writing

• 66% of students greater than or equal to expected 
growth in Reading

• 65% of students greater than or equal to expected 
growth in Spelling

Visit the NAPLAN website http://www.myschool.edu.au

% at proficiency (at top 
two bands)

Year 3 5 7 9

AIS KRB AIS KRB AIS KRB AIS KRB

Reading 2019 56 92 40 74 32 61 25 43

2018 56 95 40 78 31 55 25 44

2017 51 90 40 77 31 62 25 43

2016 52 88 39 77 31 55 25 47

Writing 2019 58 86 20 38 19 37 14 38

2018 49 85 17 31 20 46 15 41

2017 53 95 18 45 21 45 18 49

2016 54 82 19 33 18 48 13 32

Spelling 2019 54 81 40 51 35 55 26 50

2018 53 76 38 60 36 53 27 46

2017 52 79 38 63 41 70 31 46

2016 54 78 33 55 34 56 26 45

Grammar & Punctuation 2019 60 92 41 62 33 61 22 43

2018 52 83 38 82 31 55 27 45

2017 62 97 36 73 30 63 25 49

2016 53 84 41 73 31 63 23 42

Numeracy 2019 43 67 32 46 38 63 29 44

2018 45 68 33 52 32 59 30 61

2017 44 82 33 75 35 60 30 59

2016 39 68 31 49 31 57 27 43

Performance in Top Two Bands School Compared to the State (2016-2019)
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% at proficiency (at 
or below minimum 
benchmark)

Year 3 5 7 9

AIS KRB AIS KRB AIS KRB AIS KRB

Reading 2019 11 0 13 0 16 2 19 6

2018 11 0 17 3 17 2 20 1

2017 11 0 17 0 16 3 20 1

2016 12 0 19 0 19 4 22 8

Writing 2019 5 0 16 2 27 5 36 7

2018 8 2 20 9 33 8 38 6

2017 6 0 16 0 30 2 35 3

2016 6 0 16 4 27 1 39 17

Spelling 2019 11 0 12 2 14 1 17 4

2018 13 0 13 3 16 1 19 4

2017 12 0 13 0 15 0 19 7

2016 12 2 15 4 17 3 21 9

Grammar & Punctuation 2019 10 0 18 3 22 2 26 8

2018 12 2 16 2 20 6 24 5

2017 13 0 22 2 18 1 24 4

2016 8 0 15 2 23 3 27 13

Numeracy 2019 12 0 14 3 15 2 16 1

2018 12 2 15 3 14 0 16 1

2017 12 0 15 2 14 1 16 1

2016 14 4 17 0 16 0 18 7

Performance in Bottom Two Bands School Compared to the State (2016-2019)
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4. SENIOR SECONDARY OUTCOMES  
(STUDENT ACHIEVEMENT)

2019 ROSA GRADES STAGE 5 
The Record of School Achievement or RoSA is a cumulative credential from BOSTES for students in Years 10 and 11. 
The RoSA lists all mandatory and additional Stage 5 courses and, where applicable, Stage 6 courses completed by the 
student, along with the grade awarded. The RoSA credential also lists any courses commenced but not completed. The 
Board issues the formal RoSA credential to students who satisfy the eligibility requirements when they leave school.

Highlights of our Year 10 and 11 students’ performance in their courses for RoSa include:

• Three (3%) KRB Year 10 students attained a Grade A in all Stage 5 courses (10 courses).
• Twenty-four (27%) KRB Year 10 students attained a Grade A in 6 or more Stage 5 courses.
• Fourteen (14%) KRB Year 11 students attained a Grade A in 10 or 11 units of Preliminary courses. 
• Three (3%) KRB Year 11 attained a Grade A in 12 or more units of Preliminary courses.

The following graphs show KRB students’ performance compared to the State performance by percentage of (A-E) grades 
in the Stage 5 courses English, Mathematics and Science over the last 4 years:
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2019 HIGHER SCHOOL CERTIFICATE RESULTS
Class of 2019:

The Year 12 class of 2019 included a broad range of student abilities reflecting the fact that we are an academically non-
selective school 
• 101 total students
• 35 boarders (35%)
• 3 Indigenous graduates
• 5 EALD graduates
• 8 Mathematics and Mathematics Extension 1 Accelerated students
• 7 French Continuers Accelerants

Sydney Morning Herald Position of School

The SMH school ranking is based on the number of Band 6 or E4 the students achieve as a percentage of all examinations 
sat.
The HSC Class of 2019 achieved a total of 179 Band 6 or E4 out of 593 examinations sat (30%). This placed the School 
36th (compared to 44th in 2018) in the State.
The SMH also publishes the school rankings for English and Mathematics. 
• English as a Second Language and English Standard: 9th
• English Advanced, Extension 1 and Extension 2: 7th
• Mathematics General 2: Top 80
• Mathematics Extension 1&2: Top 80

Value Add or Growth

In 2019, 77% of the students reached or exceeded the value added benchmark. 4 students exceeded this benchmark by a 
significant margin.
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Place in State:

Five students attained places in the state in the following 
courses:

• Natasha Ong (Year 11), Mathematics 2U,1st
• Della-Franca, Angela Amy, Italian Beginners, 5th 
• Kan, Madeleine Sophie, History Extension, 9th
• Reimer, Jacquelyn, Design and Technology, 5th 
• Uehara, Kimika, Chinese Continuers, 3rd

State All Round Achievers:

The All-Round Achievers Merit list acknowledges students 
who have achieved in the highest band (6 or E4 for 
Extension subjects) in 10 or more of their units of study.

In 2019 there were 12 students who attained this result:

1. Banks, Cassandra
2. Davidson, Zoe June Augusta
3. Della-Franca, Angela Amy
4. Fong, Jessica
5. Kan, Madeleine Sophie
6. Lamaro, Bella
7. Martin, Fiona Louise
8. Owen, Francesca Felicity
9. Pajanacci, Laeticia Sophie
10. Peers Tejero, Emma
11. Reimer, Jacquelyn
12. Uehara, Kimika
There were an additional 3 other students who were close to 
this result but just missed out as they attained Band 6/E4 in 9 
of their units of study.

ATAR

The Australian Tertiary Admission Rank (ATAR), formerly the 
University Admission Index (UAI) is not given to schools, 

but directly to the students. The school relies on students 
reporting their final ATAR to the school for its records.

• Approximately 47% of our students gained an ATAR 
(Australian Tertiary Admissions Rank) over 90

• Approximately 32% of our students gained an ATAR 
(Australian Tertiary Admissions Rank) over 95 

• 4% gained an ATAR over 99
• The Distinction in Studies Award Winner/Dux of the 

Class of 2019 was Bella Lamaro with an ATAR of 99.85
• Two students chose an HSC only pathway

Student ATAR 2019

• 99 and above 4%
• 98 and above 9%
• 95 and above 32%
• 90 and above 47%
• 85 and above 60%

The graph below shows the percentage of students in the 
HSC Class of 2019 who attained an ATAR in the various 
ranges 90-100, 80-89, 70-79 and less than 70.

The following graph shows the percentage of Kincoppal–Rose Bay students candidature in each UniScore bracket over 
the last five years. UniScores are estimates of the ATAR as schools are not given formal information about each student’s 
performance on the Australian Tertiary Admission Rank (ATAR)
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INDIVIDUAL COURSE PERFORMANCE:

There were a number of highly successful course performances in 2019. In particular the English results were outstanding in 
all courses. For all HSC courses, a significant proportion of KRB students achieved in the top two bands (Band 6 or 5). These 
results indicate the breadth of student achievement at KRB across a broad range of courses ad student interests.

We were particularly pleased with the performance of KRB students in the following courses, with high percentages of students 
achieving in the top two bands:

The Design and Technology, Drama, Music and Visual Arts 
students performed extremely well.

SHAPE Nomination (Design and Technology):

• Isabella Shiell nominated
• Grace Findlay nominated
• Jacquelyn Reimer nominated

Encore

Fiona Martin’s Viva Voce was acknowledged in the honour 
roll of Encore 2019. 

ArtExpress

• Isabel Anne Coates nominated
• Hannah Dunn selected
• Bella Lamaro selected

Subject KRB Total 
Candidates

KRB Total Band 
5+6

KRB % Band 5 and 
6

State Total % Band 
5+6

Business Studies 27 27 100% 33.02

Chinese and Literature 2 2 100% 70.29

Chinese in Context 2 2 100% 89.71

Chinese Continuers 4 4 100% 79.20

English Extension 1 26 26 100% 93.87

English Extension 2 6 6 100% 79.79

History Extension 8 8 100% 76.59

Indonesian in Context 1 1 100% 44.44

Japanese Beginners 1 1 100% 42.78

Japanese Continuers 1 1 100% 60.18

Japanese in Context 1 1 100% 77.77

Korean Beginners 1 1 100% 57.26

Mathematics Extension 1 15 15 100% 80.11

Music 1 2 2 100% 65.96

Science Extension 4 4 100% 68.40

Modern History 31 30 97% 39.33

English Advanced 72 68 94% 61.79

Drama 15 14 93% 43.66

Visual Arts 21 19 90% 62.50

Geography 10 9 90% 43.18

Design and Technology 9 8 89% 46.53

Legal Studies 8 7 88% 41.02

Italian Beginners 6 5 83% 32.60

EAL/D 5 4 80% 23.45

French Extension 5 4 80% 88.13

Mathematics Extension 2 5 4 80% 85.86

Chemistry 17 13 76% 45.93

Ancient History 8 6 75% 35.46

Studies of Religion 2 83 61 73% 44.62

Economics 11 8 73% 51.73

French Continuers 20 13 65% 64.65

Community and Family Studies 10 6 60% 36.29
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The table below shows student performance as percentages in Bands 5 and 6 (E3 and E4 Extension) by subject versus the 
state-wide performance for 2016-2019.

Subject 2019  
Total Band 5-6 % 

or E3-4 Ext

2018  
Total Band 5-6 % 

or E3-4 Ext

2017  
Total Band 5-6 % 

or E3-4 Ext

2016  
Total Band 5-6 % 

or E3-4 Ext

KRB State KRB State KRB State KRB State

Ancient History 75 35 100 36 67 36 75 31

Biology 44 31 72 37 75 39 100 35

Business Services 33 31       

Business Studies 100 33 83 37 66 36 50 34

Chemistry 76 46 44 42 74 43 62 41

Chinese and Literature 100 70 100 70 100 67 NA NA

Chinese Background NA NA NA NA NA NA 100 66

Chinese Continuers 100 79 100 87 67 80 NA NA

Chinese in Context 100 90       

Community and Family Studies 60 36       

Design and Technology 89 47 100 47 100 43 100 41

Drama 93 44 86 42 62 42 77 43

EALD 80 23 50 25 82 25 75 27

Economics 73 52 60 46 100 49 85 45

English Advanced 94 62 100 63 94 64 88 62

English Extension 1 100 94 100 95 100 93 100 95

English Extension 2 100 80 100 71 100 77 100 79

English Standard 59 12 78 15 43 16 0 14

French Continuers 65 65 67 64 44 66 100 65

French Extension 80 83 80 82 83 93 100 89

Geography 90 43 50 43 58 42 92 41

History Extension 100 77 100 79 100 80 100 81

Indonesian Beginners 0 52       

Indonesian in Context 100 44       

Italian Beginners 83 33 50 41 89 35 50 35

Japanese Beginners 100 43 100 45 75 40 90 43

Japanese Continuers 100 60 100 61 NA NA NA NA

Japanese in Context 100 78       

Korean Beginners 100 57 100 60 NA NA NA NA

Legal Studies 88 41 80 44 92 44 85 42

Mathematics 55 49 64 52 97 53 83 53

Mathematics Extension 1 100 80 96 80 94 82 89 79

Mathematics Extension 2 80 86 50 85 100 84 100 85

Mathematics General 39 24 57 27 66 25 68 26

Modern History 97 39 85 42 73 39 78 41

Music 1 100 66 100 65 86 65 100  

Music 2 NA NA 100 91 NA NA NA NA

PDHPE 47 31 70 33 32 31 67 34

Physics 57 37 29 34 60 34 50 30

Science Extension 100 68       

Studies of Religion I 53 46 54 37 57 50 70 50

Studies of Religion II 73 45 55 41 75 46 73 48

Visual Arts 90 63 100 53 94 55 86 54
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5. TEACHER PROFESSIONAL LEARNING, ACCREDITATION 
AND QUALIFICATIONS

Staff Professional Learning 
Whole School Professional learning took many different 
forms in 2019. Our April Conference involved workshops 
targeted at different stages of the curriculum.

Secondary: Starting the Inquiry! was an introduction to 
inquiry-based learning. This was presented by Deborah 
de Ridder from AISNSW. The driver behind this learning 
experience was the existence of compulsory inquiry-based 
learning tasks in NESA syllabi.

Primary: What does Quality Learning and Assessment 
look like?  This was presented by Jorga Marrum from 
AISNSW.The driver behind this learning experience was 
the incorporation of deep learning and rich authentic 
assessment.

Early Learning: Reggio Emilia and the KRB Context and 
Aboriginal perspectives in the Early Learning Curriculum. 
Presented by Jan Millikan from Reggio Emilia Australia 
Information Exchange and Jessica Staines from Koori 
Curriculum.  The driver behind these learning experiences 
was the refinement of knowledge and processes in these 
two areas of our ELC  curriculum. 

Our Academic Care day in August focused on Cybersafety 
for teachers and students. This was presented by expert in 
the field Susan McLean who also spoke to parents on this 
topical subject. This work informed teachers across the 
school who were then able to integrate their learning into 
our Academic Care programs. 

New curricula across the school encouraged ongoing 
professional learning in the areas of Mathematics, Science, 

PDHPE, Technology and History. Consultants and a 
series of external professional learning experiences were 
undertaken by teaching staff from K-12.

Teachers from our Early Learning Centre attended the 
Reggio Emilia Conference held in Sydney.

The introduction of a new communication and learning 
platform called ASPIRE training necessitated professional 
learning across the school by both administrative and 
teaching staff. This program was ongoing over a period of 
three months.

Individual staff have again pursued professional learning 
across a range of domains relating to Leadership, 
Classroom Management, Pastoral Care and curriculum.

Level of accreditation Number of 
Teachers

Conditional 3

Provisional 2

Proficient 111

Highly Accomplished (voluntary 
accreditation) 0

Lead Teacher (voluntary accreditation) 0

Total number of teachers 116

6. WORKFORCE COMPOSITION

Workforce Composition 2019 (Head Count) Female Male

Teaching 96 20

Non-Teaching 47 16

There are no identified indigenous on staff.
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Whole School Attendance Rate 93.7%

Individual Year Group Attendance %

Whole School Retention Rate 95.1%

Individual Year Group Retention %

7. STUDENT ATTENDANCE AND RETENTION RATES AND 
POST-SCHOOL DESTINATIONS IN SECONDARY SCHOOLS

Year Attendance %

Kindergarten 94.4

1 96.8

2 89.8

3 94.4

4 93.7

5 93.7

6 81.3

7 100

8 88.4

9 95.9

10 93.7

11 93.4

12 100

Year Attendance %

Kindergarten 93.3

1 94.9

2 96.4

3 96.3

4 93.3

5 94.6

6 94.4

7 94.6

8 96.6

9 95.9

10 94.2

11 96.5

12 95

ATTENDANCE POLICY 
• If a Senior School student is sick and unable to attend school a parent 

must inform the Student Services Officer by phone (02 9388 6023) 
or email: studentservices@krb.nsw.edu.au before 8.30am. An email 
confirming the absence is sent to Student Reception as soon as possible. 
This explanation is recorded on the student’s file.

• If a Junior School student is sick and unable to attend school a parent 
must inform Junior School Reception by phone (02 9388 6080) or 
email: juniorschool@krb.nsw.edu.au before 8.30am. A note confirming 
the absence must to be given to the Class Teacher when the student 
returns to school.

• Students must attend school punctually. If a student is late for school they 
must sign in at either Senior School Student Reception or Junior School 
Reception. If the parent is aware that the student is going to be late, the 
parent should inform the Senior School Student Services Officer or Junior 
School Reception.

• No student may leave school grounds during school hours except with 
written permission from a parent and approval from the Year Co-
ordinator or Director of Students in the Senior School or Head of Junior 
School. Students must sign out at either Senior School Student Reception 
or Junior School Reception before departure.

• If parents are away from home for more than a few days, the Director of 
Students or Head of Junior School should be notified in writing and the 
name, address and phone numbers of someone to act for parents must 
be provided. 
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2019 KINCOPPAL – ROSE BAY GRADUATE  
DESTINATIONS SURVEY

Institutions 2019

• 28% UTS
• 21% University of Sydney
• 8% UNSW
• 2% ANU
• 2% Macquarie
• 3% UNE
• 4% Melbourne University 
• 1% ACU
• 1% Notre Dame
• 8% others incl UNE, UND, Wollongong & Charles Sturt 

& Newcastle
• 3% overseas
• 7% Other colleges (Macleay, AIM, JMC, ICMS

Courses 2019

• Global Studies & International Relations – 4%
• Fine Arts, Design, Architecture, Photography,  

Fashion – 7%
• Arts (incl. languages & PPE) – 11%
• Commerce / Business / Economics – 20%
• Science (including medical science & mathematics) – 

10%
• Communications & Media – 9%
• Law Combined – 10%
• Engineering & IT – 4%
• Nursing & Allied Health (incl physio & pysch) – 7%
• Veterinary & Medicine (incl biotech, medical science, 

optometry  – 5%
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1.  Applications for enrolment may be made at any time 
by the parent/carer(s) of students to commence at 
Kincoppal - Rose Bay School. Applications should 
be fully completed on the Application Form and 
accompanied by relevant documentation as outlined 
on the checklist. An Application for Admission does not 
constitute acceptance by KRB of a student’s enrolment.  

2.  Students enrolling at the School for the first time in 
ELC should be three years old by 31 March of the year 
of commencement or five years old in Kindergarten 
by 31 March of year of commencement, except with 
discussion with Head of Junior School at interview. 
Age for entry to Year 7 should be discussed with 
Admissions staff, prior to submission of Application, on 
an individual basis. 

3.  Offers of place are only made in writing by the 
Principal or Deputy Principal following family interview. 
The School will base any decision about offering a 
place to a student on a range of factors including: 

• Congruence of values with the School based on 
the goals of Sacred Heart education. Based on 
these goals parent/carer(s) express a Statement 
of Interest on the Application Form and discuss at 
interview.

• Family relationship with the School

iv.  they hold attitudes, values and priorities that 
are compatible with the School’s mission and 
ethos  

v. sibling of a current or ex-student

vi. Sibling of a current or ex-student;

vii. either of the parents attended the School

• The Student: 

i. the contribution that the student may make to 
the School, including the co-curricular activities

ii. The student’s reports from previous schools or 
prior to school e.g. the NSW Department of 
Education’s Transition to School Statement   

• The School:

i. ability to meet the special needs or abilities of 
the student

• Other considerations:

i. Order of receipt - when the application to 
enrol is received by the School

4.  The School will interview parent/carer(s) and the 
student before offering a place. Parent/carer(s) and 
age appropriate students are encouraged to attend 
a KRB Information Morning at the School prior to 
interview. 

5.  The School has an absolute discretion in determining 
the weight of each of the factors it takes into account in 
determining whether to offer a place for the student.

6.  Continued enrolment at the School is dependent upon 
the student making satisfactory academic progress, 
attending consistently, and the student and the parent/
carer(s) observing all behavioural codes of conduct 
and other requirements of the School.

8. ENROLMENT POLICY
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9. OTHER SCHOOL POLICIES

Student Welfare and Anti-Bullying (Summary)

Positive Peer Relations (Anti-Bullying) Policy is to ensure that 
all members of the School community enjoy a safe and 
supportive School environment.  This policy aims to: identify 
bullying behaviour; acknowledged that all students, their 
families and Kincoppal – Rose Bay School Staff have rights 
and responsibilities; processes for preventing and responding 
to bullying; encourage a community approach towards 
dealing with bullying behaviour.

The policy aims to protect the following student rights:

• To feel safe
• To learn
• To be respected
• To be valued

Student Discipline – Behaviour Management Policy 
(Summary)

Kincoppal-Rose Bay School is committed to creating a 
caring school climate based on Christian ideals and values. 
The School encourages the growth and development of 
the whole person – spiritually, intellectually, psychologically 
and socially – and aims to instil a deep sense of empathy 
and sensitivity towards the needs and feelings of others. 
All members of the school community have the right to be 
treated with respect and dignity and learn and work in a safe 
and supportive environment. These principles stem from the 
five goals of Sacred Heart education:

1. A Personal and Active Faith in God

2.  A Deep Respect for Intellectual Values

3. The Building of Community as a Christian Value

4. A Social Awareness which impels to action

5. Personal Growth in an Atmosphere of Wise Freedom

Reporting Complaints and Resolving Grievances 
(Summary)

The purpose of this policy is to ensure that students, 
parents/guardians and other external complainants can 
raise matters of concern, lodge complaints and have them 
dealt with and responded to efficiently.

Employees of Kincoppal-Rose Bay School are responsible 
for managing the resolution of enquiries, concerns, 
complaints and disputes lodged by students, parents/
guardians and members of the community. Staff will make 
every effort to resolve all enquiries, concerns and disputes 
promptly and in accordance with procedural fairness/ 
natural justice principles.

When managing a complaint or appeal, the School seeks 
to ensure 

• Student well-being is the first priority 
• Procedural fairness is offered to all parties 
• That all persons in the school community are treated with 

respect and courtesy 
• That information is provided to the School community 

about how and where to complain and to make the 
process as simple and accessible as possible 

• That confidentiality is maintained as appropriate 
• The process is accessible to all parties and there is a 

commitment to cooperation by School Staff 
• That the subject of the complaint is informed of its 

substance 
• That the School will keep records of complaints and 

the information collected in the complaints resolution 
process. 

• The process of complaints and appeals are available to 
all parties and there is a commitment to cooperation by 
all staff

The policy also refers to Whistleblower complaints and the 
separate complaints procedure for Overseas Students

The full text of these policies are available by 
contacting the School. They also are published on our 
website or in our Student Diary.



22 KINCOPPAL – ROSE BAY SCHOOL OF THE SACRED HEART

10. SCHOOL DETERMINED PRIORITY AREAS FOR IMPROVEMENT

FOCUS AREA ACTION PLAN EVIDENCED BY AT END 2019

Mission
Providing a Catholic 
education in the Sacred 
Heart tradition

Use the Sacred Heart Goals as a
framework for decision making

Decisions and actions were referenced, to the 
Sacred Heart goals

Develop regular learning and induction
for staff on Mission and Catholicity

Maintained present strategies of Professional
Learning and Mission

Maintain the heritage and Sacred Heart story Staff and students demonstrate an understanding 
of the Sacred Heart story

Maintain the spiritual development of all 
members of the campus

Provided ongoing programs for spirituality such 
as integrating faith and life

Continue to embed Espacio Students and staff participated on a daily basis 
Year 7-12

Review and develop Social Justice  program 
ELC to Year 12

A clear Social Justice program from ELC to Year 
12 program develop students’ social awareness 
leading to effective action was developed

Personalised Learning
Engaging every student 
to be the best they can 
be

Continue targeted numeracy and literacy 
programs

Focused numeracy and  literacy programs for 
Years 3, 5, 7 and 9 for NAPLAN 2019 were 
conducted

Continue to imbed the outcomes of
the Learning Services review

Establishment and implementation of effective 
framework which best met the needs of Students

Continue to provide opportunities for 
developing staff and students in STEM 
Literacy K–12 and provide curricular 
opportunities for STEM subjects

Increased STEM opportunities within teaching 
programs

Implement student profiles K-6 to support 
personalised learning

Targeted individual learning opportunities were 
offered

Inspiring Sacred 
Heart Students
Developing well-
rounded Sacred Heart 
students who will make 
a difference to their 
world

Continue to promote a Growth Mindset 
culture among staff and students

Regular, individual goal setting opportunities - 
academic and personal were provided
Acknowledgement of students who have 
demonstrated perseverance from 7-12

Continue to develop meaningful student 
leadership opportunities

Increased involvement of student leaders at KRB 
events and functions

Develop a transition program (post-school) 
for our senior students

Comprehensive data and reporting on recent 
alumnae 
Informed senior students of post-school 
opportunities. 
Regular and timely communication of tertiary and 
workplace information to parents and/or students

Facilitate a culture of Positive
Education from K-12

Increased implementation of Positive Education 
practices across K-12

Focus on student wellbeing activities Enhanced Wellbeing initiatives that occurred 
regularly in Day and Boarding

Increase and enhance opportunities for 
worthwhile student interaction across the 
Junior and Senior schools

Maintained authentic and regular Junior and 
Senior school interactions
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Quality Sacred Heart 
Educators
Attracting and 
developing Sacred 
Heart educators

Maintain an effective induction program for 
new staff

Ongoing evaluation of induction programs

Ongoing participation in Educator Impact 
review, featuring self-review and peer and 
student feedback, by teaching staff

Educator Impact supported the Professional 
Learning Plan

Leverage Networks and develop partnerships 
with Tertiary Institutions and NESA

Encouraged faculties and stages to maintain 
active relationships with Professional Bodies. Staff 
are HSC Marking

Continue to develop a culture of care and 
well-being

Provision of programs and initiatives focused on 
staff well-being 

Developing strategies to preserve institutional 
knowledge and culture

Protocols for good documentation and records of 
processes were developed

Community 
Engagement
Caring for our 
community

Continue to develop a strong KRB community Parents, past parents and alumnae felt connected 
and part of our community 

Continue to refine digital communication with 
the KRB community

Improved community satisfaction with 
communications from KRB 

Continue to recognise and acknowledge 
outstanding service

Staff identified and acknowledged

Redevelop the alumnae 
reunion program with a focus on greater 
engagement with the School

Reunions held at the School concurrently
Increased enrolments from Alumnae families

Expansion of parent education programsy Parents attended and feel supported by the 
relevance of the programs. Eg Cybersafety

World Class Campus
Maintaining and 
developing facilities that 
support a world class 
Sacred Heart education

Continue to fundraise for Stage 3 and Stage 
4 Junior School Masterplan

Continue to fundraise

Develop the Conservation Management Plan Plan implemented

Continue to focus on sustainable energy 
efficient processes and practices

Increased awareness and initiatives launched with 
staff and students

Long Term Viability
Ensuring a sustainable 
future for KRB as The 
School of Choice

Continue to actively fundraise for the Bursary 
program

Increased in donations in the Bursary Fund

Continue maintain the School’s profile 
through regular contributions to the media

Promotion in all relevant forms of media

Embed Risk and Compliance processes 
effectively across the School

Continued staff ownership and adherence to risk 
and compliance
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11. INITIATIVES PROMOTING RESPECT AND RESPONSIBILITY

POSITIVE EDUCATION
Positive Education is a concept that underpins the 
educational experience of all students and Staff at 
Kincoppal – Rose Bay. Positive education is defined as 
‘education for both traditional skills and for happiness’ 
(Seligman et al. 2009). The purpose of such an 
educational approach is to ensure that both the emotional 
and academic needs of students are met; resulting in 
students achieving a greater sense of personal wellbeing 
and happiness.

At KRB we attempt to achieve student wellbeing by:

• actively teaching aspects of positive psychology through 
our Academic Care Program, including: resilience, 
gratitude, positive relationships, positive emotion, and 
the identification of personal strengths

• teaching students the concept of the ‘growth mindset’ 
(Dweck, 2007), where students are encouraged to view 
their skills and knowledge as changeable through effort

• working with students to set personal and academic 
goals, and supporting students in achieving and 
reviewing these goals.

ACADEMIC CARE AT KRB
The K – 12 Academic Care Program at Kincoppal – Rose 
Bay facilitates both the personal and academic care of 
students. 

This Program utilises a positive psychological approach 
in order to achieve student wellbeing. In particular the 
Academic Care Program has a focus on the concepts of 
gratitude, the identification of personal strengths, and the 
development of positive relationships, positive emotion, 
leadership skills, and resilience.

In the Junior School, students work through a specially 
designed Academic Care Program on a weekly basis with 
their classroom teacher. This program incorporates issues 
such as understanding self, recognising good and bad 
behaviour, being friendly, making friends, and working with 
others. In addition, issues such as bullying and cyber safety 
are also explored.

In the Senior School, students meet daily with their Pastoral 
Mentor for mentoring and monitoring, and fortnightly in 
order to undertake an extensive Pastoral Care Program. 
In order to cater for the varying developmental phases of 
students across their secondary schooling, the Pastoral Care 
Program is based on the following conceptual framework:

• Year 7 & 8: Understanding of Self
• Year 9 & 10: Understanding of Self in Relation to Others
• Year 11 & 12: Understanding of Self in Relation to the
• World
The Pastoral Care Program is firmly based on the Sacred 
Heart Goals and is delivered through a variety of structured 
activities including guest speakers and presentations. In 

2019 it was heavily influenced by the School goal of The 
Building of Community as a Christian Value. Camps and 
other external activities complement the in-school program. 
The range of experiences offered by the School ensures that 
students are extended spiritually, emotionally, intellectually 
and physically.

Within the Boarding School pastoral care is a strong focus. 
All boarding students are allocated to a boarding house and 
the Head of House, who works in both the day and boarding 
school is proactive in the academic and pastoral care of the 
students. Within the boarding house, all new students are 
allocated a buddy when they enter

KRB Year 7 and 9 students are allocated a Year 12 buddy 
who supports them while in the boarding and day school.

The Boarding SRC play and integral role in the enhancing 
the well-being of all girls in the boarding school. The senior 
leadership consists of the Head Boarder, the Head of the 
Boarding SRC and the three house captains. Two year 
groups representatives are chosen to complete the leadership 
team.

CAMPS AND RETREAT PROGRAM
Each year all students from Year Two to Year Nine 
participate in an Outdoor Education Program. The program 
highlights the value of teamwork, placing an emphasis on 
each member of a team as crucial to a team’s success. It 
allows for each student to see that they have something to 
contribute to the group and a responsibility to encourage 
other members of the group to also contribute positively. The 
students work collaboratively towards a common goal. It 
helps to build the skills necessary for effective teamwork e.g. 
trust, initiative, active listening, inclusive decision making.

The program achieves the following outcomes:

• Increased self confidence
• Increased awareness and respect for their environment
• Increased participation in teamwork tasks
• Increased sense of self-worth and usefulness
• Development of outdoor education skills
• Improved relationships with peers and staff
• Increased empathy towards others
• Risk taking
• Self-reflection
The Year 9 camp satisfies the adventurous journey 
component for students completing their Bronze Duke of 
Edinburgh award. This offers every student the opportunity 
to engage in this program that encourages personal growth 
and community interaction.

Years 10-11 students participate in a program of retreats that 
enable the students to develop a stronger personal faith, a 
sense of community and an appreciation of the needs of the 
other.
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INITIATIVES PROMOTING RESPECT AND 
RESPONSIBILITY
• Using constructive and positive feedback as a way of 

supporting student improvement
• Supporting students in all aspects of their lives.

At KRB we want students to achieve a /an:

• Sense of happiness, both at school and in their everyday 
lives

• Sense of their core strengths and their ability to develop 
new strengths

• Understanding that skills are nurtured and developed, 
and do not exist as a set of unchangeable attributes

• Sense of connectedness to the school and the broader 
school community

• Belief that they are capable of achieving whatever they 
set their minds to achieving

• greater understanding of self, resulting in higher 
selfesteem and resilience.

TRACKING AND MONITORING STUDENT 
PROGRESS
A student tracking system ensures that co-curricular 
participation is monitored by the student’s classroom teacher, 
Pastoral Mentor, Year Co-ordinator and Director of Students. 
The linking of this tracking system to academic performance 
ensures that the whole child is both developed and supported 
by the school as fundamental to the Academic Care 
program. Through the Co-curricular and Accomplishment 
programs, students will develop a range of skills aimed at the 
growth of confident, independent learners.

NEW STUDENTS
Transition and Orientation Programs:

The Transition and Orientation Programs at KRB aim to 
ensure the smooth transition of students in the Senior 
School. The Transition Program is for new students entering 
Year 7 and focuses on such things as planning and 
organisational skills, and making and accepting new friends. 
The Orientation Program is for all new students 7–12. This 
program focuses on removing the anxiety of starting at a 
new school by introducing students to their Year Coordinator 
and other important people involved in their life at school. 
Students go on a tour of the school grounds and buildings, 
and are introduced to the Sacred Heart philosophy of the 
School. On Orientation Day students are also introduced 
to a Student Mentor who will meet them on their first day of 
school and assist in the transition phase of starting life at a 
new school. Boarding students are also invited to stay for the 
night after Orientation Day for a boarding experience. KRB 
also offers a Big Sister/Little Sister program. As part of this 
program all students in Year 7 are assigned a ‘Big Sister’ in 
Year 8. These students maintain this relationship with their 
Big Sister/Little Sister for the remainder of their time at KRB.

Boarders are supported through a range of programs 
including:

• Pastoral care program
• Student Leadership development programs
• SRC leadership
• Years 7 and 12 Buddy program
• City/Country families’ project

The transition to Senior School Program is designed to 
assist our Year 6 students with a sense of continuity and 
connectedness as they begin their secondary schooling. 
Year 6 students are given an overview of the Senior laptop 
program and an introduction to the Year 7 Mathematics 
course by Senior teachers. Sessions on planning and 
organisational skills and social transition skills are also 
presented by the School Counsellor.

In the Early Learning Centre the Transition Program focuses 
on familiarising the students with the Kindergarten classroom 
and routines in preparation for the students commencing 
their junior school education. The students participate in an 
extensive program that involves participating in the following;

• English, Music and Art lessons in the Kindergarten room
• Attending Junior School Assembly Monday and Friday
• mornings
• Joining the Kindergarten students for lunchtime eating 

and play.

The Junior School Orientation Program is for all new students 
K – 6. Students visit the Junior School and are introduced to 
peers in their grade. Each new student is introduced to his/
her buddy who will meet them on their first day of school and 
assist them in their transition to KRB.

MENTOR PROGRAM
Starting at a new school can be a very daunting experience. 
A new student most likely does not know anybody, nor do 
they know their way around or what to do at certain times. 
For this reason all new students are assigned a student 
mentor on their entry into KRB. A mentor can help new 
students settle in by being a contact person, a source of 
advice and a friendly face. In order to become a mentor KRB 
students must undertake a Mentor Program.
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Goals of the Mentoring Program – For Mentors

• To develop skills in helping other people
• To develop leadership skills, such as good 

communication, empathy, initiative
• To become aware of how people feel and what their 

needs may be
• To feel success through helping others 

Goals of the Mentoring Program – For New Students

• To feel happy, safe and secure in a new school
• To feel connected to the KRB School community
• To make new friends
• To complete a successful transition to a new school.

STUDENT LEADERSHIP
Developing leadership skills is an important part of a 
Sacred Heart education. In order for students to contribute 
meaningfully to society they must first be able to speak 
and act with confidence and conviction. Kincoppal – Rose 
Bay is committed to developing students who can reflect 
this idea. The development of leadership skills is not just 
confined to formal leadership positions; instead all students 
are encouraged to be leaders. Opportunities for leadership 
may take place in the classroom, on the sporting field or as 
a mentor to other students.

Formal student leadership positions acknowledge the 
importance of service to the School and the community. 
This includes the need to act as agents of change by 
raising awareness of global issues such as the environment 
and social justice. Students at Kincoppal – Rose Bay are 
encouraged to become future leaders in society who can 
address these concerns.

Across the School there is an active Student Representative 
Council that meets regularly.

KRB Leadership Framework

• Model the Way – Show others what is expected of them
• Inspire a Shared Vision – Set a direction in which others
• want to follow
• Create Challenges – For yourself and others
• Enable Others to Act – Create a team and work 

together
• Lead by the Heart – Be passionate about what you are 

doing!

Examples of Leadership Across the School

The Leadership Program in Year Six encourages all 
students to take a leadership role, and the activities ensure 
maximum involvement. Year 6 students in Committee 
roles work with a teacher mentor to develop initiatives that 
promote harmony, cooperation and inclusiveness amongst 
the student body.

Year 6 students participated in a 3 day Ignatian/Sacré 
Coeur Youth Leadership Conference at Collaroy in Sydney. 
The Conference focused on leadership and the call for 
these students to be leaders in their communities through 
service and action.

The Year 6 students showed responsibility and leadership 
when they planned and facilitated lunchtime games with 
students in Kindergarten, Year 1 and Year 2. The Year 
6 students taught the younger students skills needed for 
the games and ensured that the rules of the game were 
followed in a fair way. 

The Year 5 students participated in two days of Leadership 
Training. The days were devoted to addressing Leadership 
skills and qualities and examining oneself in the light of 
these qualities. In 2019 the students and staff worked to 
develop a new leadership model where all students will 
lead the school in Year 6 through leadership Teams rather 
than positions of leadership responsibility.

The Senior School Leadership committee is very proactive 
and engaged with the student body. They facilitate and 
participate in the Senior School Assembly each fortnight 
and conduct “fun Friday” activities each week with students 
across the school on the Harbour Terrace. 

Each year group in the Senior School elects representatives 
in the areas of liturgy and the environment who are 
proactive in leading initiatives in this area.

PEER SUPPORT PROGRAMS
In Term Two, the Year 5 students undertook two days of 
intense training to become Peer Support Leaders. They 
then led the weekly Peer Support program in the Junior 
School throughout Term Three. This involved two Year 5 
students leading a group of children of mixed ages from 
Kindergarten to Year 4 and guiding them through activities 
that helped the children to understand better and to further 
build respect and responsible behaviour in the school.

Year 7 and 10 students are also engaged in a Peer support 
program to facilitate the transition to high school of the new 
Year 7 students. This program occurs regularly over Terms 
1-3 and helps the students to build friendships and adjust 
to life in a larger community. Bonds that are made in this 
program last throughout high school.



28 KINCOPPAL – ROSE BAY SCHOOL OF THE SACRED HEART

CO-CURRICULAR & ACCOMPLISHMENTS
In catering for the individual needs of students, Kincoppal 
– Rose Bay offers an extensive Co-curricular and 
Accomplishment program. The school has a long tradition 
of excellence and enthusiastic participation in all areas of 
the arts such as Instrumental and Choral Music, Drama 
and Debating and Public Speaking. In addition, students 
enjoy opportunities to participate in a wide range of sports 
that improve physical fitness, benefit self-esteem, promote 
cooperation and team work, promote school spirit and 
develop friendships.

Kincoppal – Rose Bay recognises the strong relationship 
between co-curricular activity and academic achievement. 
As a result all Senior School students are required to 
participate in at least one co-curricular activity per year. In 
the Junior School some activities, such as Debating and 
Public Speaking, are built into the curriculum, allowing all 
children to develop these skills, whilst other activities are 
optional and operate outside the normal school hours.

SOCIAL JUSTICE PROGRAM
Students from Years P – 12 are required to participate in 
activities in the wider community. The aims of the program 
are:

• To complement other areas of the curriculum and 
school life, which educate for social justice

• To help students develop a critical awareness and 
social responsibility through practical experiences in the 
wider community.

Year 11 students are required to complete a Social Justice 
Project by researching a social justice issue and carrying 
out at least 20 hours of community work in an area related 
to their research. Satisfactory completion of this project is a 
prerequisite for a leadership position in Year 12 and entry 
into the HSC year.

Some of our Social Justice Initiatives for 2019

• ELC-Year 6 “Project Compassion” fundraiser for Caritas 
• Ice-block sale – Cor Unum leaders sold ice-blocks to 

the Junior School Thursdays lunchtimes for Helping 
Hearts

• K-6 “Flip Flop Friday” money raised for Jesuit Refugee 
Service – Cor Unum leaders cleaned shoes 

• Staff and students participated in the St Vincent de Paul 
Christmas hamper appeal for the needy

• Students participated in greater numbers in the Red 
Shield Appeal

• ELC ‘Light the Night’ fundraiser for the Leukaemia 
Foundation

• Cor Unum leaders sold hearts at Mother’s Day 
Breakfast for Helping Hearts

• Years 2 & 3 – Christmas Hampers for Sr Esmey 
Herscvitch RSCJ and the Redfern Aboriginal Community

• Year 11 students again visited the small community of 
Bowraville on the North Coast during the September 
term break and provided a holiday camp for students at 
the school. 

• Year 12 Students undertook a major fundraiser for the 
NSW Cancer Council by asking for sponsorship to cut 
their hair. Hair was provided to make wigs for people 
suffering from cancer and this was well supported by 
students and their families.

• Drought awareness continued to be a focus for our 
boarding students. Country Week helped bring the 
plight of our farmers to the attention of the whole 
school

• As part of our Sacred Heart celebrations students in the 
senior school collected food staples for the Catholic 
Mission to the Indigenous
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AWARDS PROMOTING RESPECT AND 
RESPONSIBILITY AT KRB

Madeleine Sophie Awards K-12

The St Madeleine Sophie Barat Awards are for all members 
of the school community who actively live out Christian 
values through their daily lives. 

They are awarded to three students per year group who 
have demonstrated that they have shown 

• Integrity – someone who consistently demonstrates 
honesty truthfulness and who stands up for what they 
believe 

• Thoughtfulness towards others – someone who is polite, 
considerate, sensitive, empathetic, welcoming, forgiving 
and supportive of all others regardless of difference 

• Generosity – someone who shares their thoughts, time 
and resources 

Sacred Heart Award: Years 3 – 12

The Sacred Heart Award acknowledges the student from 
Years 3 to 12 who has best lived out the goals of a Sacred 
Heart education. A Sacred Heart education involves both 
the heart and mind in the spirit of Cor Unum. It aims to 
develop students who think wisely and deeply, act with 
justice, spend time in reflection and make a valuable 
contribution to their community. The student receiving 
this award has demonstrated integrity and personal 
responsibility, and leadership initiatives to fulfil the goals 
of the Sacred Heart. This Award is the school’s highest 
honour, and is presented by a Sister of the Sacred Heart.

Leadership Awards

At the Year 12 Graduation Ceremony, senior students may 
receive a Blue Ribbon for outstanding contribution to the 
life of the school.

Criteria for the Award of a Blue Ribbon

• Strong support for the School’s Sacred Heart Goals 
shown in both personal manner and actions

• Initiative and commitment in performance of specific 
leadership responsibility

• Service to the School – going above and beyond their 
required expectations to serve students and community

Leadership Awards for satisfactory contribution to the life of 
the school are given to Year 12 students at the end of their 
period of service. They are awarded for

• Support of the School’s Sacred Heart Goals shown in 
both personal manner and actions

• Leadership in some aspects of school life
Peg Magoffin Memorial Trophy

This Trophy is awarded to a girl in Year 12 who 
demonstrates:

• A significant level of caring, dedication and selfless 
commitment to others

• Outstanding ability to build community in an 
unassuming way

The Sister Philomene Tiernan Award (Year 10, 11 
and 12) to be presented to a Boarding student for her 
outstanding contribution to the Boarding community 
through living the goals of a Sacred Heart Education.

Community Award for Boarding (Year 7, 8 and 9) to be 
awarded to a Boarder who has demonstrated a commitment 
to the Boarding community through service to others.
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DESCRIPTION OF PARENT SATISFACTION
Kincoppal – Rose Bay School has over 30,000 members 
on its data base and places emphasis on maintaining 
close relationships with all groups. Current parents 
are particularly significant and the School strives to 
communicate as effectively as possible with this group  
to ensure:

• they have up to date knowledge of their children’s 
progress

• they are aware of all significant events taking place at 
the School, including sporting and other co-curricular 
activities

• they are aware of specific celebrations in which they 
would like to become involved.

In 2019 a process to streamline our communication 
by refining our learning platforms was launched for 
implementation in late 2019. This will help build effective 
communication opportunities for staff and parents. 

The Open Gate magazine is sent to over 6000 members of 
the KRB community and provides news of current and past 
students and significant occasions in the School. I Telegraph 
invitations enable parents to reply on line to all events.

Boarders are a very important component of school life and 
the School continued to place emphasis on maintaining 
close relationships with parents from regional NSW. 

In 2019, the Principal visited Warren, NSW to connect with 
current and past parents as well as alumnae to update 
them on what is happening at KRB. 

Events are also placed strategically on the calendar to 
maximise the attendance of boarding parents. The year 
begins with a BBQ for all current and new parents, Year 
12 boarding parents are invited to attend the Procession 
of the Lanterns as well as the Year 12 Boarders’ Farewell 
Dinner. The boarder/teachers parent interviews are held 
the night before the KRB Mother’s Day lunch to ensure 
that the parents can meet the teachers and then attend the 
Mothers’ Day function. 

Events at Kincoppal – Rose Bay are designed to be as 
inclusive as possible. Apart from fundraising events, many 
are ‘not for profit” and are designed to encourage strong 
attendance. Events include family Masses and Morning 
teas, involving all members of particular families. As well 
two events, the Music and Debating celebrations held 
for students and parents, are means of celebrating the 
achievements of all students involved in these co-curricular 
activities. 

Kincoppal – Rose Bay is an independent school and as such 
parents can decide at any time whether their child should 
remain at the School. On the withdrawal from the School, 
parents are asked as to their reason and as a consequence 
this process is indeed an indicator of parent satisfaction.

DESCRIPTION OF TEACHER SATISFACTION
The importance of staff culture and the value of staff voice 
has been a focus in the school in 2019. The Principal 
provides “open door time’ where she is accessible to 
staff members who wish to discuss matters relating to the 
School. KRB has an improvement focus, so this is a great 
avenue for staff to acknowledge areas of strength an areas 
for development within the school. 

There continue to be regular meetings for staff across 
the school; operations, faculty, stage, pastoral, middle 
management and leadership and these provide a strong 
avenue for staff to express their degree of satisfaction with 
the School and its programs.

Staff wellbeing continues to be an area of focus for the 
School. Healthy staff lunches are provided for a subsidised 
cost in the Dining Room and there is a free staff shuttle 
to Edgecliff station each day. There is also access to 
counselling.

DESCRIPTION OF STUDENT SATISFACTION
Students have an active voice at KRB and are able to 
express their thoughts and ideas through student forums 
such as the Student Representative Councils. Assemblies 
are hosted by students and much of the input is student 
devised, sourced and presented. 

There is strong retention throughout the School and all 
students who leave KRB are interviewed regarding their 
decision to leave. Feedback indicates that students are 
very satisfied as they are primarily leaving due to family 
relocation or to explore other education options. In 2019 
we lost one female student between Year 6 and Year 7.

Committees are very strong at the School and students 
across all year groups are encouraged to join a group of 
interest. The Cultural Diversity Committee hosted a very 
successful lunch featuring the cuisine of different countries 
in June that was well supported and appreciated by the 
student body.

12. PARENT, STUDENT AND TEACHER SATISFACTION
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13. SUMMARY FINANCIAL INFORMATION

2019 Recurrent/Capital Income Amount Percentage

Fees & Private Income 32,147 84%

State recurrent grants 1,883 5%

Commonwealth recurrent grants 2,707 7%

Other capital income 1,550 4%

38,287

2019 Recurrent/Capital Expenditure Amount Percentage

Salaries/allowances and related expenses 21,762 56%

Non-salary expenses 13,108 34%

Capital expenditure 3,800 10%

38,670




